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INTRODUCTION

The “Career Roadmaps” document is a key output of the Human Jobs Project under
Work Package 2 (WP2), which is focused on developing inclusive, empathetic, and
accessible career guidance tools for NEETs (young people not in education, employment,
or training) and individuals with mild disabilities. These roadmaps present a visually
structured and emotionally supportive way to explore diverse career options—ranging
from creative and digital roles to technical and interpersonal professions—across several
EU countries.

Each roadmap follows a three-part structure: it begins by encouraging users to assess
their personal suitability for a role, then outlines approachable first steps into the
profession, and finally, emphasizes the emotional and practical rewards of choosing that
path. This design aims to lower the psychological and informational barriers that often
prevent marginalized youth from pursuing fulfilling careers.

Beyond outlining career steps, these tools prioritize personal growth, confidence-
building, and a sense of purpose. They reflect a deep commitment to accessibility—not
only in terms of educational requirements but also in tone, structure, and emotional
resonance. The document compiles contributions from Greece, Poland, Bulgaria, Ireland,
and Italy, showcasing diverse employment opportunities and cultural approaches to
employment empowerment.
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The three career roadmaps provided in the document serve as structured, accessible guides
designed to help NEETs and young people with mild disabilities explore potential career
paths. Each roadmap follows the same three-part logic: identifying personal suitability for the
role, outlining the first steps toward entering the field, and highlighting the rewards of
choosing this path. These visuals aim to reduce entry anxiety, foster self-reflection, and
inspire motivation—all of which directly align with the aims of WP2, particularly the creation
of empathetic, inclusive career trajectories.

1.Photography Career Roadmap
The roadmap for photography begins with a self-assessment prompt: “Is this career for me?”.
Here, individuals are invited to reflect on their own interests, talents, and personal traits, such
as a passion for creativity, a natural eye for visual detail, or a patient, observant character. This
opening functions almost therapeutically, helping the user build a sense of inner alignment
between their personality and the potential career.
The next section outlines a concrete entry path. It encourages participation in workshops
and seminars led by experienced professionals, the pursuit of tailored educational courses,
and the importance of mentorship and networking. These suggestions are presented in a
non-intimidating manner, relying more on accessible activities than on formal education—a
critical approach when working with underqualified or discouraged youth. The roadmap also
emphasizes informal learning, such as attending exhibitions or connecting with peers, which
adds an empowering social dimension.
The final section—the reward—reinforces the emotional and personal value of the profession.
Photography is portrayed not just as a job but as a mode of self-expression, a way to grow
creatively and intellectually. This framing may be particularly resonant for individuals who
seek meaning and emotional connection in their work, especially those who have faced
social exclusion or identity struggles.

2.Uber/Taxi Driver Career Roadmap
The roadmap for becoming a rideshare or taxi driver follows the same structure but focuses
more on functionality and immediate employability. The first section, though currently left
blank, would ideally guide the individual through personal suitability—perhaps by
encouraging them to consider their comfort with driving, their social ease in interacting with
strangers, or their desire for schedule flexibility.
Starting the career is presented as a straightforward path. The emphasis is on practical
preparation: learning traffic laws, maintaining vehicles, attending any available training from
the platform itself, and building community by connecting with other drivers. There’s no
expectation of academic qualifications here, which is particularly important for NEETs who
may have dropped out of formal education or struggle with traditional learning formats.
In terms of motivation, the reward section highlights autonomy, financial agency, and social
interaction. The job is shown as a flexible and people-oriented option, which could be
especially attractive to young people seeking stability without rigidity. For someone with
mild physical limitations, this career may offer a balanced route into the workforce, provided
the driving context is suitable.
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3.Marketing Specialist Career Roadmap
The third roadmap focuses on marketing, a field that combines creativity with analytical and
strategic thinking. Like the others, it begins with a call for self-reflection—though again, this
part would benefit from added content to prompt the user. Ideally, it would ask questions
such as: “Do you enjoy storytelling? Are you curious about consumer behavior? Are you
energized by ideas and communication?”
The roadmap offers an inviting entry process: attending online workshops and webinars,
pursuing specialized courses in areas like digital marketing or branding, and engaging in
mentorship opportunities. Networking here is framed as an educational tool in itself—by
speaking with experienced marketers, the young person can build both skills and
confidence. This career path, while somewhat more formal than the previous two, is still
made accessible through its modular nature: short-term courses, self-paced learning, and
creative experimentation.
The reward is centered on creativity, variety, and growth. Marketing is presented as a
dynamic environment where ideas become reality, and professional identity evolves over
time. For individuals struggling with motivation or lacking a clear sense of future direction,
this narrative offers a path that is both structured and inspiring.

5.Overall Reflection
These visual roadmaps are practical tools that manage to be informative without
overwhelming the viewer. They break down complex career paths into small, manageable
actions. Most importantly, they create space for introspection and personal connection to
work, something that is often missing from traditional job guidance.
However, the first section in each roadmap (“Is this career for me?”) could benefit from more
detailed guidance or example prompts. A bit more scaffolding here would help users better
visualize their fit with the profession. Additionally, while the documents are strong in
accessibility and tone, visual enhancements—such as simple icons or step-by-step graphics
—might improve clarity, especially for users with low literacy or attention difficulties.
Altogether, these roadmaps reflect the Human Jobs project's commitment to inclusion,
emotional engagement, and practical empowerment. They are not just guides, they are
invitations to dream, plan, and act.
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POLAND. VINTAGE RESELLER – 
CAREER ROADMAP

This roadmap opens with a vivid portrait of what kind of person might thrive in this
profession. The text encourages the reader to consider whether they have a passion for
vintage items, a love of history, and a sense of excitement about “the hunt.” These
emotional drivers are accompanied by skill-based reflections: whether someone is good
at research, negotiation, and marketing, and whether they possess traits like patience,
attention to detail, and strong organizational habits. It’s a self-assessment process that
doesn’t feel like a test, but rather like an invitation to imagine a future self in this role.

From there, the roadmap offers an engaging yet practical breakdown of how to begin. It
doesn’t rush the reader into selling but instead invites them to immerse themselves in
the world of vintage—learning about item types, identifying authenticity, understanding
pricing, and getting to know the market. The entry path relies on curiosity and self-
directed exploration, supported by suggestions to attend events, engage in online
platforms like Etsy, and collaborate with other sellers. The roadmap wisely emphasizes
networking and community-building, acknowledging how important a sense of
connection is for the target group.

The “rewards” section stands out in length and richness. It’s not just about income,
though financial opportunity is acknowledged. The real heart of the reward lies in
emotional and intellectual satisfaction: the thrill of discovery, the beauty of historical
appreciation, the joy of aesthetic curation, and the sense of purpose that comes with
contributing to sustainability. Entrepreneurial autonomy and community belonging are
also noted, which can be especially important for individuals coming from
disempowering or socially isolated backgrounds. This roadmap feels like an empowering
invitation into a niche that celebrates individuality, resilience, and passion.

1.Illustrator/Artist – Career Roadmap
The roadmap for a career in illustration or art speaks directly to the creative, introspective
young person who may have felt misunderstood or overlooked in traditional job settings.
It begins by affirming their potential: passion, creativity, and the desire to communicate
through visuals are all valid foundations for the future. It reminds the reader that artistic
careers aren’t just about raw talent but also about personal traits like resilience,
independence, and discipline—qualities that many NEETs may already possess due to life
experience.

The suggested starting points are very human-centered. Training begins with self-study
and experimentation, making it approachable for someone with limited access to formal
education. The mention of investing in art supplies and books also subtly communicates
that it’s okay to take one’s development seriously. The roadmap encourages mentorship
as a natural next step, suggesting social media or local art communities as places where
inspiration and connection can grow. The section on networking expands on this idea,
offering guidance on building a digital presence and engaging with the broader creative
community—important especially for those who may not have physical mobility or live in
isolated areas.
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To create a unified and easily identifiable brand for the Human Jubs project, a project
identity and graphic charter will be devised. This entails establishing a common and
recognizable Human Jobs brand identity that will be utilized for all project communications,
both at the European and local levels. The project identity encompasses the overall visual
representation and visibility of the project to external stakeholders. This involves the selection
of a project logo by the partners, as well as the development of templates for project
deliverables and PowerPoint presentations.

2.Event Staff – Career Roadmap
Finally, the roadmap for becoming part of an event team is an excellent example of how
seemingly “ordinary” jobs can be reframed as exciting, dynamic, and socially impactful. The
initial section describes someone who is detail-oriented, people-focused, organized, and
adaptable. It subtly reshapes the idea of “soft skills” into a core strength—something deeply
valued in the world of events.

The path into the profession is laid out clearly and accessibly. Rather than requiring a degree,
it suggests workshops, certifications, and internships—realistic entry points for youth with
limited resources. Networking again takes a prominent place, with practical advice on joining
associations, engaging online, and building vendor relationships. The roadmap doesn’t just
teach how to get the job; it teaches how to integrate into the ecosystem of event
professionals.

As with the other careers, the rewards are framed not just in terms of money, but in human
satisfaction. Event staff get to create memorable experiences, witness client happiness, and
enjoy a constantly changing environment. There’s a strong sense of team spirit and shared
success. The roadmap also hints at entrepreneurial potential—an inspiring note for those
who might one day want to lead their own projects. For NEETs who may feel disconnected
from their communities, this career path offers a way to feel useful, connected, and
celebrated.

General Reflection
These roadmaps are more than career tools; they are storytelling devices. Each one helps a
young person visualize their future self not only in terms of tasks and income, but in terms of
meaning, growth, and belonging. This narrative approach is especially important in the
context of the Human Jobs project, which aims to re-engage youth who often feel lost or
excluded.There’s a strong balance between realism and optimism. While the roadmaps
acknowledge potential challenges, they are fundamentally hopeful grounded in the idea
that everyone has something valuable to offer and a path worth pursuing.
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This roadmap opens with a set of traits and interests that immediately paint a clear profile of
someone suited for coaching. It describes a person who is deeply curious about the human
mind, behavior, and motivation. Someone who enjoys listening, asking questions, and
focusing on the wellbeing of others. The emphasis on empathy, communication, and the
desire to make a difference suggests that this profession is particularly well suited for
individuals with strong interpersonal sensitivity—qualities often found in those who have
navigated personal hardships or emotional adversity, as is frequently the case with NEET
youth.

In terms of entry into the field, the roadmap provides a path that feels achievable and
flexible. Short courses and training sessions are offered as first steps, which lowers the barrier
to participation. The suggestion to find a mentor who already works with clients not only
reinforces the human connection at the heart of the coaching profession but also offers a
practical way to ease into the role through observation and support. While formal education
is mentioned—such as a high school diploma or bachelor’s degree—the roadmap doesn’t
make it a rigid requirement, preserving accessibility.

The rewards section is concise but powerful. The coach role is presented not just to earn a
decent income, but as a fulfilling and introspective journey. It offers a chance to help others
while simultaneously learning more about yourself. This dual external impact and internal
growth—makes the role especially meaningful. It positions coaching as more than a job: it
becomes a way of life that supports both emotional and social empowerment.

Consultant – Career Roadmap
The consultant roadmap targets those with a more analytical, strategic mindset. It begins
with a mix of interests in business, decision-making, and systems, those who are curious
about how things and people function. These interests are paired with a solid set of skills:
analytical thinking, clear communication, and good listening. Traits such as quick thinking,
creativity, and a desire to support others define the personality type that would thrive in this
field.

Starting out as a consultant is framed in a very pragmatic way. The roadmap emphasizes the
importance of gaining hands-on experience and practical learning—skills that cannot be
learned in theory alone. Getting a mentor inside a consultancy or agency is presented as one
of the most effective ways to learn the ropes. Education is acknowledged as part of the
journey, but it’s the on-the-ground knowledge and exposure to diverse projects that carry
the most weight. Attending events is strongly encouraged, highlighting the value of visibility
and networking in a field driven by relationships and credibility.

The rewards of this career are especially appealing to young people who are intellectually
curious and seek variety. Consulting is described as dynamic—every project is different, and
the job requires continuous growth. For NEETs or youth lacking a traditional career narrative,
this path offers a way to bring value through adaptability and strategic thinking. It’s
empowering because it says: your brain is your best tool, and every experience you’ve had
can become part of your professional toolkit.

BULGARIA. COACH – CAREER ROADMAP
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Blogger – Career Roadmap
The blogger roadmap speaks directly to expressive, thoughtful, and often introspective
young people. It begins with a love for language, reading, writing, and storytelling—ideal
for individuals who enjoy sharing personal perspectives or have developed strong
communication habits, sometimes as a way of coping or finding identity. The roadmap
also hints at the emotional and creative satisfaction that comes from exploring a specific
topic deeply and presenting it to an audience.

The pathway into blogging is notably informal and self-initiated, which is perfect for
NEETs who may feel excluded from structured work environments. Training is framed as
practice-based—language learning and writing regularly are what build ability. Rather
than emphasizing credentials, the roadmap suggests finding a copywriter or mentor to
guide you, making the process feel social and grounded. Education is acknowledged but
not central, reinforcing the idea that voice and consistency matter more than formal
degrees in this line of work. Attending marketing and entrepreneurship events is
encouraged, positioning the blogger not just as a writer, but as a potential business
owner and self-branded entrepreneur.

The rewards are especially attractive for those who crave freedom and creativity.
Blogging is presented as a flexible, stimulating job that can be done from anywhere. The
roadmap acknowledges both the artistic and entrepreneurial sides of the work: the joy of
writing and creating content, combined with the potential for financial sustainability. For
young people who feel isolated or stuck, this roadmap offers a powerful message—you
can turn your voice into value, from wherever you are.



Final Reflections
These three roadmaps continue the Human Jobs tradition of creating career guidance tools
that are accessible, encouraging, and psychologically grounded. Each roadmap is built
around an empathetic understanding of the young person’s starting point—not just their
skills, but their doubts, dreams, and emotional needs.

By focusing on both practical entry points (like mentorships, events, and short trainings) and
deep emotional rewards (like impact, growth, and self-expression), the maps provide more
than a vocational outline—they offer hope. They help young people visualize themselves in
meaningful roles and understand that their traits, even the ones society may have
undervalued, are in fact strengths.
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This roadmap introduces a role that is particularly well-suited for individuals with strong
interpersonal sensitivity and emotional intelligence. It begins by describing someone
who enjoys working with people and can communicate clearly, think creatively, and
remain professional under pressure. Personal traits like patience, kindness, and calmness
are emphasized traits that are often found in individuals who have navigated hardship or
social marginalization and have developed resilience and empathy in response.What’s
compelling about this roadmap is its focus on low barriers to entry. No formal education
is required, and most training can be done in-house through company-specific
onboarding.

Newcomers are encouraged to learn from senior colleagues, which adds a social and
collaborative element to what could otherwise feel like an isolating remote job. This kind
of mentorship-oriented approach makes the role feel more accessible and less
intimidating.The rewards are framed in both practical and emotional terms. The job
offers flexibility, especially in the form of remote work and self-managed schedules. This
is vital for individuals with mobility issues, caregiving responsibilities, or anxiety around
in-person environments. There’s also a clear sense of growth potential and human
connection—the satisfaction of helping others, solving problems, and making a
difference, even from behind a screen. For someone looking to re-enter the workforce
with minimal disruption to their daily life, this roadmap offers both feasibility and
fulfillment.

Virtual Assistant – Career Roadmap
The path toward becoming a virtual assistant is tailored for the organized, detail-oriented
individual who enjoys support roles and thrives in structured environments. It begins by
identifying core interests—HR, administration, technology—and skills such as computer
proficiency, communication, and people skills. The personal profile this roadmap outlines
is that of a friendly, dependable, and understanding individual, someone who might have
naturally played the “helper” role in personal or family settings and is now seeking to
formalize that ability into a profession.

Training is very accessible here. The roadmap suggests online courses tailored specifically
to virtual assistance, many of which are affordable or even free. Formal education is
optional; practical courses in organization and IT tools are more relevant. Learning from
the job is encouraged, especially through contact with more experienced virtual
assistants.Networking plays an interesting role here as well. Platforms like LinkedIn and
Facebook are suggested as gateways into professional communities, something many
NEETs may already use informally. 

Tapping into those spaces for employment-focused purposes may be a comfortable
entry point.As for the rewards, flexibility again takes center stage. The freedom to work
from home, choose working hours, and progressively expand into new skill areas (such as
project management) makes this a role that can evolve over time. It allows for quiet
competence, steady growth, and emotional safety—important values for someone
rebuilding confidence and seeking economic independence without abrupt change.

IRELAND. ONLINE CUSTOMER SERVICE
AGENT – CAREER ROADMAP
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Copywriter/Editor – Career Roadmap
The copywriter/editor path is one of the most creatively driven of the roadmaps and
speaks directly to individuals who are passionate about language, communication, and
storytelling. This is a particularly empowering message for youth who may have
journaled through trauma, found comfort in books, or expressed themselves through
writing as a coping mechanism. Their experiences can now become professional
strengths.

This roadmap begins with interests in reading and writing, and builds into skills such as
grammar, clarity, marketing communication, and multilingual proficiency. It describes a
person who is not only detail-oriented and creative but also people-focused, indicating
that even solitary writing has a social dimension when it’s done with an audience in
mind.

To get started, the roadmap recommends joining writers’ guilds and seeking mentorship
from writing teachers—again emphasizing a community-oriented, human connection.
Education is not presented as mandatory but rather as a helpful foundation, especially if
combined with practical training like language certifications or portfolio work. This
approach acknowledges both self-taught and formally educated learners equally.

The rewards go beyond just financial gain. They include creative freedom, intellectual
variety, remote flexibility, and job security in a content-driven digital world. For
individuals who may be isolated or unsure how to communicate their value in traditional
workplaces, the roadmap says: your voice is your asset, and there’s room for it in the
professional world.

Concluding Thoughts
This final set of roadmaps stands out for its strong focus on digital-first, flexible careers, a
vital area for NEETs and individuals with mild disabilities. All three roles are accessible
from home, involve low to moderate formal entry requirements, and offer structured yet
adaptable career growth.

What ties them together is their emotional grounding. Each map speaks not just to skills
and income potential, but to the deeper needs of the Human Jobs target group: the
need for stability, flexibility, creative expression, emotional safety, and human connection.
Whether it’s through helping others, organizing tasks behind the scenes, or expressing
stories through words, these careers validate the idea that meaningful work doesn’t
require perfection—only presence, empathy, and consistency.
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This roadmap introduces a career that is both structured and accessible—an ideal
combination for young people seeking clarity, routine, and reliability in their professional
lives. The self-assessment section immediately orients the user to think about their natural
inclinations: Are they detail-oriented? Do they enjoy organizing information? Is accuracy
something they take pride in?

Alongside these interests, the required skills include typing speed, software proficiency, and
time management. What’s important here is the balance between technical ability and
personal discipline. The roadmap affirms that someone who is consistent, focused, and
adaptable is well-suited to this field, even if they haven’t had access to higher education or
professional experience.

The career entry strategy is refreshingly straightforward. The roadmap highlights training
programs that teach software and keyboarding techniques, while also encouraging
mentorship—an important point for individuals who benefit from hands-on support.
Education in this case does not mean formal schooling but can come in the form of short,
skill-based courses. Networking is also mentioned, with suggestions like job fairs and online
forums, creating low-stakes opportunities for engagement and visibility.

The reward section highlights several key benefits: the opportunity to develop accuracy and
efficiency, stable work environments, transferable skills, and reliable income. It is framed not
as a glamorous job, but as a dependable one, something that offers structure, autonomy, and
the comfort of routine. For NEETs or youth with social anxiety or mild disabilities, this map
sends a reassuring message: there is a place for you in the workforce that values your
precision, not your degree.

Phone Interviewer – Career Roadmap
This roadmap opens with a very human-focused appeal. It suggests this career is ideal for
individuals who enjoy connecting with others, are curious about behavior, and are motivated
by processes like improvement and feedback. The skills required—active listening,
questioning techniques, empathy, and data entry—rely more on communication and
emotional intelligence than formal qualifications, making this pathway especially welcoming
to individuals with interpersonal strength but limited academic experience.

The roadmap’s structure for entering the field is both clear and practical. It encourages
training in telephone survey techniques and engagement with experienced interviewers—
again leaning into mentorship as a pathway to confidence. Educational suggestions include
courses in market research or communication, all of which can be accessed online or
through short-term programs. Networking opportunities include webinars, conferences, and
associations—environments that offer insight and potential connections without requiring
large financial or time investments.

What’s most compelling is the way the role is described in terms of reward. Beyond
paycheck, the job offers a chance to sharpen communication skills, understand human
behavior, contribute meaningfully to hiring processes, and engage in continuous learning. It
validates the idea that empathy, neutrality, and curiosity are not only personality traits but
professional assets. For someone previously excluded from formal settings, this roadmap
offers a path where being a good listener can literally become a career.

ITALY. DATA ENTRY OPERATOR – CAREER
ROADMAP
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Content Creator for Social Media – Career Roadmap
The third roadmap speaks directly to creative, digitally savvy, and often socially engaged
young people. It begins by acknowledging interests in creativity, digital trends, advocacy,
and community building—areas often dismissed as “hobbies” but here are reframed as
legitimate career foundations. The skillset includes content production, analytics, storytelling,
and adaptability—tools that today’s youth often already practice informally.

To get started, the roadmap suggests a wide range of opportunities: from taking online
courses and attending workshops to pursuing higher education in marketing or
communication. Importantly, mentorship is once again emphasized, which positions the
learning process within a human, relational framework. Networking is shown not as
something exclusive or elite, but as a community-oriented process—joining social media
marketing communities, attending conferences, and staying involved in trends.

The rewards of this career are emotionally compelling. Creative fulfillment, social impact,
independence, and the potential for recognition are all presented as central outcomes. This
career isn’t just about posting content, it’s about storytelling, identity-building, and using
your voice to shape online communities. For NEET youth who may have struggled to find
traditional forms of self-worth, this roadmap is an invitation to use their passions and online
fluency as a legitimate and respected professional path.

Final Reflection
These three roadmaps beautifully capture the essence of Human Jobs: accessible,
empathetic, and empowering pathways into the workforce. Each career is introduced not
only through a skill-based lens but also through a psychological and emotional one, helping
young people recognize their potential based on who they are—not just what they've
studied.

Whether the roadmap leads to behind-the-scenes data work, conversational interviewing, or
creative digital storytelling, the message is the same: your skills, your traits, and your interests
are valid. And there’s a place in the world of work that values them.
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CONCLUSION
The “Career Roadmaps” presented here are not just vocational tools—they are emotional
bridges that connect young individuals to a future of autonomy, expression, and
contribution. By focusing on accessibility, storytelling, and personalized growth, the Human
Jobs Project addresses the gaps left by traditional employment guidance systems.
Each roadmap validates traits that are often overlooked in formal job searches—empathy,
creativity, resilience, and introspection—and transforms them into professional strengths. 

Whether the journey leads to a creative career in illustration, a stable administrative role, or a
flexible online job, the message is clear: every young person has a place in the world of work.
These roadmaps empower users to visualize their potential, navigate their first steps with
confidence, and see their value beyond credentials. In doing so, they uphold the core mission
of the Human Jobs initiative: to create pathways that are inclusive, human-centered, and
filled with possibility.
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