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BbBEAOEHWE

[OKYyMeHTBT ,KapnepHM NbTekn” e OCHOBEH pe3ynaTaT oT NpoekTa Human Jobs B paMmkuTe Ha
PaboTeH makeT 2 (WP2), KoMTo e doKycupaH Bbpxy pa3paboTBaHEeTO Ha MNpuobLliaBalliy,
eMMaTUYHM N OOCTbMHU MHCTPYMEHTU 3a KapuMepHOo opueHTMpaHe 3a NEETs (Mnagm xopa,
KOWUTO He y4aT, He paboTaT U He ce 0Oy4aBaT) 1 NMLA C JIEKU YBPEXOaHUA.

Te3n nMbTekM npemnarat BW3yaslHO CTPYKTypupaHa W eMOoLMoHanHo noakpensiia

Bb3MOYXHOCT 3a MU3CfefABaHe Ha PasfiMyHU KapUepHU OMuUMMU — OT KPeaTUBHU U OUrUTanHm
PO [0 TEXHUYECKM U MEXOYNTMUYHOCTHU Mpodecni — B HAKOMKO CTpaHu oT EC.
Bcaka KapuepHa NbTeka criefBa TpUYyacTHa CTPYKTYpa: 3arno4dsa ¢ HacbpyeHue NoTpebuTenaT
0a OLEeHW N1yHaTa CW NMPUroAHOCT 3a fadeHa pond, cred ToBa odyepTaBa OOCTbMHM MbpPBMU
CTbMKM 3a HaBNM3aHe B npodecudara M Hakpasd akueHTMpa BbpxXy eMOoLMOoHanHuTe U
MpakTUYecKnTe Monsu oT m3bopa Ha Tasy Mocoka. To3M Moaxod MMa 3a Len ga Hamanm
MCUXOMOrnYecKnTe N MHbOPMaLMOHHUTE Bapuepmn, KOUTO YECTO Bb3MNPenaTcTBaT yA3BMMUTE
MMagexu oa npecnensar yooBIeTBOPSBalla Kapurepa.

OcBeH 4e omnmcBaT CTbMKUTE 3a NPodeCcrMOoHaNHO Pa3BUTME, TE3U UHCTPYMEHTW MOCTaBAT
AKLEHT BbPXY JIMYHOCTHOTO WM3pPaACTBaHEe, U3rpaXXOaHETO Ha YBEPEHOCT U ycellaHeTo 3a
CMUCDHN. Te oTpa3aBaT AbNOOK aHIaXXMMEHT KbM AOCTbMHOCTTA — HE CaMO MO OTHOLLUEeHMe Ha
obpas3oBaTeNHUTE M3UCKBAHME, HO U MO OTHOLLEHME Ha TOHa, CTPYKTYypaTa M eMOLIMOHANTHOTO
Bb3OencTBume.

[OKYMeHTbT cbbupa npuHocKu oT [bpuma, Monwa, Bbnrapusa, Wpnavgua v UTtanus,
NpencTaBanKM  PasHOOOPasHM Bb3MOXXHOCTM 3a 3aeTOCT W KYNTYPHM MNogxoau KbM
NpPodEeCNOHANTHOTO OBTacTABaHeE.




bPUNA. AHAJIN3 HA BU3YAJIHUTE KAPUNEPHW
NMbTEKM - WP2 / MPOEKT HUMAN JOBS

TpuTe KapuepHW MbTeKM, MNPedoCTaBeHM B [LOOKYMEHTa, CMyXXaT KaTo CTPYKTYPUPaHU U
OOCTbMHW PbKOBOACTBA, Cb3LadeHW [Ha nomMorHat Ha NEETs m mMnagym xopa C feku
YBpPexXOaHus Oa nacnenBaT Bb3AMOXXHU NpodecnoHanHm NbTekn. Bcaka mbTeka cnegBa egHa v
Cblla TpUYacTHa TIOrMKa: MaeHTUdULMPaHe Ha NM4HaTa NPUrogHOCT 3a pPoJidTa, odepTaBaHe
Ha MbPBUTE CTbMKU KbM HaBnuM3aHe B chepaTa M nogvepTaBaHe Ha MNonsmrte oT M3bopa Ha
TO3M MbT. Te€3M BU3yallHU MaTepManu LENaT Aa HaManaT TPEBOXHOCTTa MpW 3arnoyBaHe, Oa
Hacbp4yaT CaMOOCb3HaABaHETO M Aa BOAbXHOBAT MOTUBALMA — BCUYKM Te ca NPAKO CbobpaseHun
c uenute Ha WP2, ocobeHO CbC Cb3[aBaHETO Ha eMmnaTuYyHU 1 MpuobliaBally KapuepHU
TpaeKkTopun.

1. KapTta Ha kapuepata: ®oTorpaduma KapTata Ha Kapuepata 3a doTtorpadma 3amnoyBa C
BbMPOC 3a CaMOCTOATENIHA OLEeHKa: ,Ta3n Kapuepa 3a MeH M e?*. TyK ydacTHMuWMTe ca
MOKaHeHM Oa Pa3MUCIAT BbpXy COOBCTBEHUTE CU MHTEPEeCK, TanaHTU M NUYHOCTHM KadecTBa,
KaTo CTpacT KbM KpeaTMBHOCTTA, €CTeCTBEH YCeT 3a BM3yalHW OeTavin WAy Tbprenvs u
HabnogaTeneH xapaktep. ToBa Havano U3nNb/HABa NOYTY TepaneBTUYHA POd, KaTo NoMara Ha
y4yacTHMKa Oa Cb34ade BbTPEeLLHa Bpb3Ka Mexay CBOATa JIMYHOCT M MOTeHLUManHaTa Kapuepa.
CnepBalllaTa CeKLUMa odyepTaBa KOHKPETEH MbT 3a 3arnodyBaHe. HacbpyaBa ce y4yacTme B
PaboOTUAHULM W CEMUHAPW, BOAEHWM OT OMUTHWM MNPOPECUOHANUCTM, 3anMMCBaHe B
crneumanmanpaHn KypcoBe M M3rpaXkgaHe Ha KOHTaKTW Ype3 MeHTOPCTBO U HETYbPKUMHI. Te3u
npennoyXeHua ca npepacrtaBeHy Mo OOCTbMeH HayMH, KAaTO aKLEeHTbT € BbPXy MPaKTUYecKu
OEeVHOCTM BMeCTO Bbpxy dopManHo obpasoBaHMe — MOAXOd, KOMTO € 0CObBeHO BakeH 3a
MMagu Xopa 6e3 KBanmdukauma UM C HUCKa MOTMBaLMA. KapTaTa CblIO Taka MnogdepTaBa
3Ha4YeHMeTo Ha HedbopManHOTO y4yeHe, KaTo MocelleHMe Ha M3M10XKO6M WM CBbp3BaHe C
BPBCTHULLM, KOETO MPpMAaBa COLManHO n3MepeHue. MNocnegHaTa YacT — HarpagaTta — 3acuiBa
eMOLMOHaIHaTa M JIMYHOCTHaTa CTOMHOCT Ha npodecudaTa. DoTorpadumara e npencraBeHa He
caMo KaTo paboTa, a KaTto HayMH Ha cebenspassaBaHe M Bb3IMOXXHOCT 3a TBOPYECKO WU
MHTENEeKTyanHo pa3BuTMe. ToBa NpeacTaBaHe MoXe Oa 6bae 0cobeHO Bb3AeWCTBALLO 3a XOpPa,
KOUTO TbPCAT CMUCHST M eMOLIMOHaIHa Bpb3Ka B cBodTa paboTa, 0CO6eHOo 3a OHe3u, KOUTO ca
MPeXXMBEMM COoLLMAaNHO U3KMOYBaHE MM MOEHTUYHOCTHM TPYOHOCTW.

2. Kapta Ha KapuepaTta: Lllodbop Ha Uber/Takcu Kaprata Ha KapuepaTta 3a Lodbop Ha
criofienieH TpaHCMopT MM TaKCW cnedBa cbllaTa CTPYKTypa, HO ce doKycupa rnoBede BbpXy
PYHKLUMOHANHOCTTa M He3abaBHaTa Bb3MOXHOCT 3a HaeMaHe. [MbpBaTa cekums, BbMpeKku ye B
MOMEHTa e OCTaBeHa rMpas3Ha, ideally 61U Hacouuna MHOMBMOA Oa MNpeLeHW cBosaTa NMdYHa
MPUIrOAHOCT — KaTo OOMUCNM yOoBCTBOTO CU MpU WodUpaHe, nekoTata cU B OOLLYBaHETO C
Hemo3HaTM UMM YKeMaHWeTO CKM 3a MbBKABO PAbOTHO BpeMe. 3aroyBaHeTo Ha KapuepaTa e
MPencTaBeHO KaTo ACeH MbT. AKLEHTbT € BbpxXy MpakTuyeckaTa MOArOTOBKA: M3y4yaBaHe Ha
npaBWnaTa 3a [OBWXKEHMe, MoaApbXKa Ha aBToOMobMMIa, ydacTMe B HalM4HO obydeHue OT
nnaTtdopmaTa M U3rpakgaHe Ha obLLHOCT Ype3 CBbP3BaHe C Apyrn WwWodbbopn. HAMa M3ncKBaHe
33 akageMUYyHU KBanuduKaumm, KoeTo e ocobeHo BayKHO 3a NEETs, kouTo Moyke Oa ca
npekbcHanM ¢dopMarHOTO 0bpasoBaHMEe UMM HOa cpellaT 3aTpyaHeHUa ¢ TPpaauLUMOHHOTO
obydeHmne. OTHOCHO MOTMBALIMATA, CeKUMATa 3a Harpagata nogdYeprtaBa  aBTOHOMUATA,
dUHaHCcoBaTa HE3aBMCUMOCT M COLMANHOTO B3aMMogencTBMe. PaboTaTa e npeactaBeHa KaTo
MBKaBa M HAacOYeHa KbM xopaTa OMuMs, KOATO MOXKe Oa € 0CObeHO MpuBeKaTenHa 3a Maaau
XOpa, TbpcCelM CTabunHocT 6e3 TBbpA PaboTeH rpadmK. 3a YoBEK C NeKU GU3nYecKn
yBpexXgaHua Tasm npodecmsa Moxke Oa NpeasioxXm 6anaHcMpaH 4OCTbM 4O Masapa Ha Tpyaa, mpw
YCrOBME Ye YCMoBMATA 3a LobUMpaHe ca NoaxoasLm.



3. KapTta Ha KapuepaTta: MapKeTMHr cneuuanucTt TpeTaTa KapTa € QOKyCMpaHa BbPXY
MapKeTUHra — o06/1acT, KOATO CbYeTaBa KPeaTUBHOCT C aHANIMTUYHO M CTPATErMYEeCKO MUCTIEHE.
KaKTo 1 ocTaHanmTe, 3arno4ysa C NPU3MB 338 CaMOOLIEHKAa — BbIMPEKM Ye Tasu YacT OTHOBO OU
Morfa ga 6bae onmb/HeHa C MoBeYe CbObpyKaHMe 3a Haco4BaHe Ha noTpebutend. MoeanHo 6um
Ou1no oa ce 3a4a4at Bbnpocu Kato: ,ObuyaTe Nu ga paskaspate UcTtopun? MHTepecyBaTe Nn ce
OT NOBefeHMETO Ha MoTpebutenutTe? 3apexkaaT N1 BU UaoeuTe U KoOMyHuKaumata?" KapTtaTta
npenfiara npuBneKkaTeneH MpoLec 3a 3arnoyBaHe: yyacTMe B OHMaMH paboTUHMLUM U
yebuHapwu, 3anmcBaHe B CreLmanm3npaHi KypcoBe B 061acTh KaTo gUrMTaneH MapKeTUHE Un
OpaHOMpaHe, M Bb3MOXHOCTM 3@ MEHTOPCTBO. HETbPKUHIbT TyK € TMpeacrtaBeH KaTo
obpasoBaTeneH MHCTPYMEHT — 4Ype3 pa3roBOpPM C OMUTHU MAPKETUHI CreunanmMcT MnaguaT
UOBEK MOXe [a M3rpafgn KakTo YMeHUS, Taka U YBEPEHOCT. Ta3m KapuepHa nocoka, Makap
Mariko no-popMasnHa oT NpeguLlHu1Te OBe, OCTaBa OOCTblMNHa bharogapeHue Ha CBOS Mofdy/ieH
XapaKTep: KPaTKOCPOYHW KypcoBe, obydyeHue CbC COBCTBEHO TEMMO WU  TBOPYECKMU
eKkcnepmMeHTW. Harpagata e cbcpedoTodeHa BbpXy KPEaAaTUMBHOCTTA, pPa3HoobpasmeTo u
pacTexa. MapKeTUHIbT € NpefcTaBeH KaTo AMHaMUYHA Cpefa, B KOATO UOeuUTe ce NpeBpbLLaT
B peasiHOCT, a npodecmoHanHata MOEHTUYHOCT Ce pa3BMBa C BPEMETO. 3a XOpPa, KOUTO ce
OOPAT C MOTMBALMATA UM HAMAT SICHa NpPeacTaBa 3a ObOEeLLeTO CUY, TO3M pa3ka3s Npegsara noT,
KOWTO € eAHOBPEMEHHO CTPYKTYPUMPaH M BOAbXHOBABALLL.

4. O6La pednekcusa Tesn BU3yanHU KapTU Ha KapuepaTa ca MPakTUYHU UHCTPYMEHTU, KOUTO
ycnaeaT ga 6boaTt nHbopMaTMBHUM 6e3 fa npeTtoBapBaT NoTpebutend. Te pa3bmBaTt CloXKHUTE
KapUMepHU MbTULLA Ha ManKW, yrpaBigaeMy CTbiK. Han-Ba)xHOTO e, Ye cb3aaBaT MNpOoCTPaHCTBO
3a caMOoOpPa3MUCHI U NIMYHa Bpb3Ka ¢ paboTaTa — Hello, KOeTO YeCTo IMMNCBa B TPaaULMOHHOTO
npodecnoHanHO opMeHTUpaHe. Bce mak mbpBaTa CekuMa Ha BCcAka kapTa (,Ta3n Kapuepa 3a
MeH N e?") 6u Morna Aa ce oboraT C MO-KOHKPETHU HAaCOKM UMK MPUMEPHU BbRpOoCcKU. Marnko
rnoBeye CTPYKTYpUpaHe TyK 61 MOMOrHano Ha noTpebuTenmnTe No-a9CcHO Aa CU NpencTaBaT ganm
ca noaxodsduln 3a npodecuarta. OcCBeH TOBa, BbMNPEKM 4Ye OOKYMEHTUTE ca CUMHU OTKbM
OOCTbMHOCT U TOH, BU3yanHW MogobpeHna — KaTo MPOCTU UKOHW UMW CTbMKOBU rpadpukmy —
6uxa MOrM fa rMoBULLAT F9CHOTa, ocobeHO 3a MNOoTPebUTenn C HUCKaA FPaMOTHOCT WU
3aTPYOHEHUA B KOHLEHTpauudaTta. B oboblieHue, Te3n KapTu Ha KapuepaTa oTpasdBaT
aHra)xMMeHTa Ha mpoekta Human Jobs kbM MpuobliaBaHe, eMOLIMOHAaNHa aHFa)XMPaHOCT U
MpPaKTUYEeCKO OBMacTaABaHe. Te He ca MPOCTO HAaPbYHMULM, @ NMOKaHW Aa MedTaell, naaHupall m
Oencreall.
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HumanJobs CAREER MAP FOR PHOTOGRAPHY

1.1S THIS CAREER FOR ME?
INTEREST/ PASSION TALENT/ SKILLSET PERSONAL TRAITS
@ Fine Art Photography @ Technical Proficiency Pati
@ ence

Documentary

@ Photography @ Storytelling Ability @ Curiosity
Commercial

@ Photography @ Adaptability @ Ervinathy
Nature and Wildlife Innovation

@ Photography @/ @/ Resilience

2.HOW DO | START THIS CAREER?

/]

Training Mentorship Education Networking
Attend workshops Look for experienced Choose courses that Attend photography
and seminars led photographers who are align with your specific exhibitions, trade shows,
by experienced willing to mentor and interests and skill and industry conferences.
photographers to guide you. development needs. Exchange contact
enhance your information and follow up
skills. to build lasting connections.




- %/
3. THE REWARD - on this job you get:

The ability to express yourself artistically and bring your creative
vision to life through visual storytelling. The chance to explore
different photography genres and continuously evolve your skills.
he joy of constantly learning and adapting to new technologies
and techniques.



2.HOW DO | START THIS CAREER?

/11N

Training Mentorship Education Networking
Familiarize Take advantage of any Keep your vehicle well- Connect with other
yourself with local training or onboarding maintained, clean, and in rideshare or taxi drivers to
traffic regulations sessions provided by the good working condition. share tips and insights.
and laws rideshare company.

3. THE REWARD - on this job you g'at:ﬁ?-ﬁ;p Enjoy the flexibility to
set your own working hours. Earn income based on the number
of rides or hours worked. Find fulfillment in meeting and
interacting with a diverse range of people.



CAREER MAP FOR UBER/TAXI DRIVER

1.1S THIS CAREER FOR ME?

INTEREST/ PASSION TALENT/ SKILLSET PERSONAL TRAITS

(J’ Local Exploration (J, Navigation Skills J
‘ l' Patience
(l/) Customer Interaction (/) CHITonIer SeIvice (Jl Empathy
J Driving J
Time Management ‘ J ' Professionalism

G)/ Flexibility @/ Adaptability @/

Resilience



@

Humanlobs

CAREER MAP FOR MARKETING SPECIALIST

1.1S THIS CAREER FOR ME?

INTEREST/ PASSION TALENT/ SKILLSET PERSONAL TRAITS

@/ iR @/ Analytical Skills @

Adaptability
O Mkt Rismarch @ Communication Skills @ Collaboration
@ Content Marketing @ Creativity @ —
@ Brand Development @ Project Managenan @ Responsible Risk-

Taking

2.HOW DO | START THIS CAREER?

/L)
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Training

Mentorship

Education

Networking

Participate in
workshaps,
webinars, and
online courses to
gain practical
skills.

Explore mentorship
programs offered by
professional
organizations or through
networking.

Take courses that cover
areas such as digital
marketing, market
research, and brand
management.

Seek informational

interviews with experienced

marketers to learn about

their career paths and gain

insights.

3. THE REWARD - on this job you get:gfp Experience the
satisfaction of bringing creative ideas to life in marketing
campaigns. Witness your professional growth as you gain
experience and expertise. Find joy in working on diverse
marketing projects and campaigns.
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MNOJIWA. BUHTWNOX PECEJTbP
- KAPTA HA KAPNEPATA

Ta3n KapTa Ha KapuepaTa 3aroyBa C YXMBOMWCHO OMMCaHME Ha KakbB TWM 4YOBeK 6U ce
peanuanparn ycrneliHo B Tasu npodecmd. TEKCTbT HacbpyaBa YMTaTeNda oa npeLeHr ganm nma
CTPacT KbM BUHTUOK MpeamMeTu, NoboB KbM WCTOPUATa M ycelllaHe 3a Bb/IHEHME OT
,JJOByBaHeTo". Te3n eMoLMOoHaIHM MOTMBATOPM Ca CbUYeTaHM C PasMUCIM 33 YMeHWa: ganu
yoBeK € O06bp B MPOy4YBaHETO, MPEroBOpUTE M MapKETWHra, U Oanuv NpuTeXkaBa KadecTsa
KaToO TbpreHne, BHUMaHWe KbM AeTalna v CUMHWM OpraHu3aLUMoHHM HaBKULW. TOBa e mpoLec
Ha caMoOOoLleHKa, KOMTO He ce ycellla KaTo TeCT, a KaTo MokaHa Aa CW NpeactaBuil cebe cu B
Tasu pond B 6baellle.

OTTaM HaTaTbK KapTaTa npeafara yBneKaTenHo, HO MPakKTUYHO oncaHMe Kak da ce 3arodHe.
He npuTUCKa YymMTaTend BeoHara KbM npodakbu, a ro KaHW MbpBO Aa ce MoTonu B cBeTa Ha
BUHTUOYKA — [a Hay4dM 3a pasfMuyHUTe BUOOBE apTUKYMW, Oa pa3no3HaBa aBTeHTUYHOCT, Aa
pasbepe LeHoobpa3yBaHeTO M Oa oro3Hae nMasapa. MbTAT 3a BM3aHe B NpodecrdaTta pasdmTta
Ha OBOMUTCTBO M CaMOHACOYEHO M3credBaHe, KaTo CblUeBpPeMeHHO Mpednara uaev 3a
nocelllaBaHe Ha CbOWTUA, y4acTue B OHMaMH MiaTdopMm KaTo Etsy M CbTPYAHMYECTBO C
Opyry mMpofdaBadun. KapTaTa pa3yMHO aKLEHTUPa BbpXy HETYbPKWHIa M M3rpa)kgaHeTo Ha
0BLLHOCT, KaTo NMpPU3HaBa KOMKO Ba)kKHa € Bpb3KaTa C IpYrM Xopa 3a LienesaTa rpyna.

CeKkuUMaTa ,HarpagmuTe” M3MbKBa CbC CBOATa Obl16oYMHa 1 BoraTcTBo. He cTaBa Ayma caMo 3a
JOX0OuUTe, BbNpeKkn 4ye GUHAHCOBUTE Bb3MOXXHOCTW ca NMpusHaTh. MICTUHCKaTa CbpLieBMHA Ha
Harpagata € B €eMOLMOHANHOTO W WHTENeKTyalHOTO YOOB/eTBOpeHMe: TpbrkaTa oT
OTKPUBAHETO, KpacoTaTa Ha UCTopMYecKaTa CTOMHOCT, PafdocTTa OT eCTETUYECKOTO KypupaHe
M ycellaHeTo 3a CMWCHJI, KOETO MABa OT MPUHOCa KbM yCToMYMBOCTTa. OTOENA3aHM ca CbLUo
npeanpueMadeckarta aBTOHOMUA U MPUHAONEXHOCTTa KbM OBLLHOCT, KOUTO MoraT ga 6baat
0CcoBEeHO BaXkKHW 3a Xopa, MAOBALLM OT 06e3CUnBalLLM UMY COoLManHO U30MMpaHn cpegu. Tasm
KapTa ce ycellla KaTo OB/facTdBallla MokaHa 3a HaBNM3aHe B HULLIA, KOSTO MpasHyBa
WHOWBWAOYaANHOCTTa, yCTOMYMBOCTTA M CTPAacTTa.

UnioctpaTop/XyRaoXHUK — KapTa Ha KapmepaTta KapTtaTa Ha KapveparTa 3a UIocTpaums unm
M3KYCTBO MOBOPU OAMPEKTHO Ha KpeaTUBHUA, MHTPOCMNEKTMBEH MMad YOBEK, KOMTO MOXKE fa ce
€ UyBCTBasl HepasbpaH 1N NnpeHebperHaT B TPagMLUMOHHUTE paboTHM cpeau. Ta 3amoyBa C
yTBbpXKOaBaHe Ha TexHWa rMoTeHLUMan: CTpacTTa, KpeaTMBHOCTTA W YXEeMaHWeTo pa ce
KOMYHUKKMpPa Ypes BM3yarHWU CpeacTBa ca Hamb/IHO BasiMaHa ocHOBa 3a 6baelleTo. HarnomMHa
Ha YnTaTend, 4Ye apTUCTUYHUTE KapMepn He ce OCHOBABAT CaMO Ha €CTeCTBEHMSA TanaHT, a U
Ha JIMYHOCTHM KayeCcTBa KaToO YCTOMYMBOCT, HE3aBUCUMOCT U OUCLUMNIIMHA — KayeCcTBa, KOUTO
MHoro NEETs Moyke Bede fa nputexkaBaTt 6narofgapeHme Ha XXUTemckma cu onuT. HadanHuTte
CTbMKM Ca MHOIO OPUEHTUPAHM KbM YOBEKaA.

O6y4eHMeTOo 3arnoYBa CbC CAMOCTOATENIHO M3yYaBaHe M eKCNepUMeHTHPaHe, KOeTO ro npasu
OOCTbIMHO 3@ HAKOM C orpaHuMyeH OocTbn Ao dopManHo obpasoBaHme. CMoOMeHaBaHeTo Ha
MHBECTULIMA B XYOOXXECTBEHW MaTepuann U KHUIMM CbLLIO Taka MoACKasBa, Ye € Harb/HO
OOMYCTUMO [a Ce OTHAaCALl CEePMO3HO KbM COBCTBEHOTO CU pa3BUTMEe. KapTaTa Hacbp4aBa
MEHTOPCTBOTO KaTO eCTeCTBeHa criefBalla CTblMKa, KaTo mpensara CoLlManHnuTe MpexXmn Unm
MeCTHUTE apTUCTUYHM OBLLIHOCTM KaTo MecTa, KbAEeTO MOXe [a Cce HaMepu BObXHOBEHME U
Bpb3ka. CeKLMATa 3a U3rpaXKaaHe Ha KOHTaKTW pas3liMpaBa Ta3m Maes, KaTo JaBa HAaCOKM 33
M3rpakgaHe Ha OUTUTaIHO MPUCHCTBME U aHTaXKMpaHe C Mo-LIMpOoKaTa TBOpYeCcKa OBLLHOCT
— HelLo 0coBeHO BaYHO 3a TE3U, KOMTO MOXKe Aa HAMAT du3ndecka MOBUIHOCT UMM KUBEAT B
M30MMpPaH pamoHu.
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3a Oa ce cb3page YHUDULMPAH U IeCHO pa3no3HaBaeM 6paHng 3a npoekta Human Jobs, Lie
6bae paspaboTeHa MPOeKTHa MOEHTUYHOCT U rpadmyHa XapTa. ToBa BK/ItOYBA yCTaHOBABaHE
Ha oblla 1 pa3no3HaBaeMa UOEHTUYHOCT Ha Human Jobs, KoaTo Lie ce M3Mon3Ba 3a BCUYKMU
KOMYHUKaLWMKM MO MpoeKTa KaKTO Ha eBPOMeMcKo, Taka M Ha MeCTHO HMuBO. [lpoekTHaTa
MOEHTUYHOCT 0bOXBalla LIANOCTHOTO BM3YyaniHO MpencTtaBsHe UM BMOMMOCT Ha MpoekTa npenq
BbHLUHW 3aMHTEpPEeCcOoBaH CTpaHW. ToBa BK/OYBA 1M360pa Ha MPOEKTHO J1I0ro OT MapTHbOPUTE,
KaKTO M pa3paboTBaHETO Ha LaboHK 3a MPOEKTHM MPOAYKTU U Npe3eHTauum B PowerPoint.

2. Cny>KuTen Ha cbbuTtnda — KapTa Ha KapuepaTa Hakpad, KapTaTa 3a BK/OYBaHe B eKuWM 3a
CbOUTUA € OT/INYEH MPUMeEpP 3a TOBa Kak Ha MPbB nornen ,06MKHoBeHU" paboTHM MecTa MoraT
Oa 6baaTt npeacTaBeHM Kato Bb/HYBaLM, AMHAMUYHM U COLMANHO 3HaYMMK. TbpBaTa ceKums
ornmMcBa YOBEK, KOMTO € OpWEeHTMpPaH KbM AeTaWsa, HacodeH KbM XopaTa, OpraHuM3vpaH U
agjanTyBeH. Ta yMeno npeobpasdaea MoedaTa 3a ,MeKM yMeHMa" B OCHOBHa CM1/la — HELLIO BUMCOKO
LIEHEHO B CBeTa Ha CbbUTUATA.

MbTaT KbM Mpodecrdara € U3MoXKEH ACHO W OOCTbMHO. BMecTo Oa ce M3MCKBa OuMMoMa, ce
npennarat pPaboTUNHULIY, cepTUdUKATK U CTaykoBe — pPeanMCTUYHU Bb3MOXHOCTM 33
MaOeXKu C orpaHmnYeHmn pecypcu. MarpaxkgaHeTo Ha NpodecroHanHmM BPpb3KM € BayKHO OTHOBO
3aeMa BaYKHO MSCTO, KaTo ce [aBaT MPaKTUYECKM CbBETU 3a MPUCbedMHABaHE KbM acoLMaLmm,
AKTUBHOCT B OH/1aWH MAaTGOPMM U M3FPaXKaaHe Ha OTHOLLEHWS C OOCTaBYMLLA.

KapTaTa He caMo yuM Kak [a ce HaMepu paboTa; T9 yUM Kak Ja ce MHTerpupall B eKocucTemMaTa
Ha npodecHnoHanMcTMTe B CbOUTUMHATA WHOYCTPWE. KakTo M Mpu Opyrute Kapuepwu,
HarpaguTe ca NpeacTaBeHM He CaMo B MapuyeH acrekT, a M B YOBELLIKOTO YAOBEeTBOPEHME.
Cny>Kutenute Ha CbbUTUA Cb3[oaBaT He3abpaBMMU MPEXXMBABAHUA, BMMXKAOAT LWACTUMETO Ha
KIMEHTUTE N PaboTAT B MOCTOAHHO MpoMeHslla ce cpena. CblleCTByBa CUIHO ycelllaHe 3a
eKuMeH Oyx M criogeneH ycrnex. KapTata CblLUO Taka 3araTBa 3a MpearnpueMadecki noteHLumarn
— BObXHOBHABAlLlA MepCreKTMBa 3a Te3W, KOUTO eduMH [OeH MoraT Oa MnouckaT da Bogdar
cobCTBEHM MpPoeKTn. 3a NEETS, KOMTO MOoyKe da ce YyBCTBAT OTKbCHATW OT CBOWUTE OOLLIHOCTMU,
Ta3u Kapvepa rnpemg/jara HauMH Oa ce MovyBCTBaT MOMIE3HMW, CBbP3aHM M MPU3HaTK.

O6LM n3Boam Tesn KapTu Ha KapuepaTa ca rnoeeye oT NPodecMoHanH MHCTPYMEHTH; Te ca
cpe[fcTBa 3a pa3kasBaHe Ha UCTopMK. Bcaka KapTa moMara Ha Mriagma YoBeK Aa CU NpeacTaBu
ObOELOTO CM a3 He caMo 4Ype3 3adadM M OOoXOAM, HO UM 4Ype3 CMWUCH/, pPasBUTre U
MPUHaOeXXHOCT. To3M pa3kasBaTeNleH MoOxod € OCOOEeHO BaXeH B KOHTEKCTa Ha MpoekTa
Human Jobs, KOMTo Lenu Oa aHra)krpa oTHOBO MJadexKW, KOUTO YeCcTo ce YyBCTBaT U3rybeHun
WU U3KMYeHU. MMa cuneH 6GanaHc Mexay peanv3bM M onNTUMM3bM. [oKaTo KapTuTe
MPU3HaBaT Bb3MOXHUTE Mpeam3BMKaTeNIcTBa, T€ B OCHOBaTa CW Ca MU3Mb/HEHW C Hadexkaa,
OCHOBaHa Ha MaesaTa, Ye BCeKM MMa HelLLo LIeHHO Oa NpensioXm U NbT, KOMTO CU CTpyBa Aa 6bae
M3MUHAT.
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CAREER MAP FOR

Humanlobs -
Vintage reseller
1.IS THIS CAREER FOR ME?
INTEREST/ PASSION TALENT/ SKILLSET
Product
@ :?:tsi::: ;gms C‘_-)/ Kmv:wge
@ :lfs;;orer;iation for @ :;?It;tiation
@ Thrill of the @ Marketing and
Hunt Presentation
@ Sustainability @ Research Skills
Advocate

2.HOW DO | START THIS CAREER?

/

Training

)

Mentorship

Education

PERSONAL TRAITS

QARARR

Patience

Attention to
Detail

Resilience

Organization

Networking

Begin by immersing
yourself in the world
of vintage items.
Educate yourself
about various types
of vintage goods and
learn to identify
authenticity.
Research pricing
guides and
understand the
factors that influence
an item's value.

Seek guidance from
experienced vintage
resellers, antigue
dealers, or
collectars. Engage in
discussions and
connect with
mentors willing to
share insights and
expertise. Join online
vintage communities
to build a network of
contacts and learn
from fellow
enthusiasts.

Consider enrolling in
courses or
workshaps related to
vintage reselling,
antique appraisal, or
entrepreneurship.
Acquire a solid
understanding of
business basics,
including record-
keeping and
marketing strategies.

Attend vintage
events and build
relationships in
person. Establish a
strong online
presence through
platforms like Etsy
and engage with
potential customers
through social
media. Collaborate
with other vintage
sellers and prioritize
customer
engagement.
Consider joining
vintage reseller
associations for
networking
opportunities and
industry insights.
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3. THE REWARD - on this job you get: 7

Working as a Vintage Reseller offers a range of rewarding experiences and potential benefits:

1.
2.

3.

g,

10.

Treasure Hunting Excitement: The thrill of searching for hidden gems and unique vintage items can be immensely
satisfying. Discovering valuable and one-of-a-kind pieces can provide a sense of accomplishment and excitement.
Historical Connection: Handling vintage items allows you to connect with history and learn about different eras,
cultures, and design trends. This historical perspective can be intellectually enriching and fascinating.

Creative Outlet: Vintage reselling often involves curating and presenting items in an aesthetically pleasing manner. It
offers an opportunity to express your creativity by arranging and styling vintage pieces.

Financial Rewards: Successful vintage resellers can turn their passion into a profitable business. The resale of
valuable vintage items can generate income and potentially become a primary source of livelihood.

Sustainability Contribution: By promoting the reuse and recycling of vintage items, you contribute to sustainable
consumer practices. This aligns with eco-conscious values and fosters a sense of environmental responsibility.
Entrepreneurial Freedom: As a vintage reseller, you have the autonomy to set your own business strategies, pricing,
and sourcing methods. This entrepreneurial freedom can be empowering and fulfilling.

Customer Appreciation: Building a loyal customer base and receiving positive feedback from satisfied buyers can be
emotionally rewarding. Knowing that your finds bring joy to others can be personally gratifying.

Continuous Leaming: The vintage reselling field offers ongoing opportunities for learning and growth. You can
continually expand your knowledge about different types of vintage items, market trends, and pricing strategies.
Community and Connections: Engaging with other vintage enthusiasts, collectors, and fellow resellers can lead to
lasting friendships and a sense of belonging within the vintage community.

Flexible Work Environment: Vintage reselling can often be done from various settings, including online platforms and
physical stores. This flexibility allows for work-life balance and the pursuit of other interests.

While vintage reselling offers numerous rewards, it's important to acknowledge that it can also involve challenges such as
market fluctuations, competition, and the need for effective marketing and customer service. However, for individuals with a
passion for vintage items and a dedication to the business, the rewards can far outweigh the challenges, making it a fulfilling
and enjoyable career.
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Humanlobs

CAREER MAP FOR
Illustrator/Artist

1.1S THIS CAREER FOR ME?

INTEREST/ PASSION

TALENT/ SKILLSET

C‘/)’ Paion- for Art @ A'tisﬁ-': Skill @

G o |G | g

@ %.-";T;:ﬂte @ Adaptability @/
Mural and Large-

0 | & | &

2.HOW DO | START THIS CAREER?

/

Training

)

Mentorship

L\

Education

PERSONAL TRAITS

Patience

Detail-Oriented

Independence and
Discipline

Resilience

Networking

To start a career as an
Tllustrator/Artist, focus
on comprehensive
training. Begin with self-
study, experimenting
with different styles and
mediums. Utilize online
resources, consider local
art workshops, and
invest in quality supplies
and educational books.
Consistent practice and
continuous learning are
key to your artistic
journey.

Mentorship is a valuable
resource for aspiring
Illustrators/Artists, Find
established artists you
admire and approach
them for guidance.
Many artists are willing
to share their expertise.
Connect through social
media, art events, or
local communities,
expressing your
eagerness to learn.
Engaging in online art
forums can also help
you find mentors and
receive valuable
feedback.

Education is crucial for
your career as an
Tllustrator/Artist. You
can enroll in art schools,
universities, or colleges
offering degree
programs in fine arts
and illustration. Online
art schools are an option
if attending in-person
classes is not feasible.
Seek out specialized
caurses or workshops to
enhance your skills in
areas like digital art,
concept art, or
animation to align with
your artistic goals.

Networking is vital in the
art world. Attend local
art events to connect
with artists and potential
clients. Establish an
online presence on
platforms like Instagram
and Behance. Join art
communities,
professional
organizations, and
collaborate on projects.
Seek feedback from
peers and mentors to
enhance your
networking and navigate
your art career
effectively.

16



3. THE REWARD - on this job you get: >/

Working as Event Staff offers a range of rewarding experiences and potential benefits:

1
2.

e

9.

10.

Event Creation: The opportunity to contribute to the creation of memorable and meaningful events, from weddings
and corporate gatherings to cultural festivals and concerts, can be deeply rewarding.

Client Satisfaction: Witnessing the satisfaction and joy of clients and attendees when an event unfolds successfully
can provide a strong sense of accomplishment.

Variety: Each event is unique, offering diversity in themes, locations, and challenges. This variety keeps the job
interesting and engaging.

Creative Expression: Event planning allows for creative expression in designing themes, layouts, and experiences
that leave a lasting impression on guests.

Problem-Solving: Developing strong problem-solving skills as you navigate unexpected challenges and find solutions
in real-time can be personally fulfilling.

Team Collaboration: Collaborating with a team of vendors, suppliers, and other professionals within the industry
fosters a sense of camaraderie and shared achievernent,

Professional Growth: The opportunity to continually learn and adapt to industry trends and technologies can lead to
ongoing personal and professional growth.

Client Relationships: Building strong relationships with clients can lead to repeat business, referrals, and a rewarding
sense of trust and partnership.

Entrepreneurial Potential: For those interested in entrepreneurship, event planning can open doors to starting your
own event planning business and achieving financial independence.

Positive Impact: Creating events that bring people together, celebrate milestones, or raise awareness for important
causes can provide a sense of contributing positively to society.

While event planning can be highly rewarding, it's important to acknowledge that it also involves challenges such as tight
deadlines, long hours, and the need for meticulous organization. However, for individuals who thrive in dynamic and creative
environments, the rewards can make it a fulfilling and satisfying career.
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Humanlobs

1.I1S THIS CAREER FOR ME?

CAREER MAP FOR

Event Staff

INTEREST/ PASSION TALENT/ SKILLSET PERSONAL TRAITS
Passion for Organization:
@ Events G)/ @/ Stress Tolerance
Attention to Communication
@ Detail @ @ Team Player
\/ People-Oriented \/ Time
O e O Management 6_-)/ Professionalism
‘/ Creativity \/ Adaptability

O O @ Positive Attitude
2.HOW DO | START THIS CAREER?
Training Mentorship Education Networking
Begin with event Seek experienced Pursue formal Join professional
planning courses or event planners as education in event associations and
workshops to gain mentors for guidance management or establish an online
foundational and insights. related fields for a presence for
knowledge. Practical Networking at strong foundation. networking. Attend
experience as an industry events can Stay updated local events and
assistant or intern is lead to valuable through continuous build vendor
crucial. Consider mentorship learning via relationships to
certification for opportunities. workshops and expand your career
enhanced credibility. conferences. prospects in Event

Staff.
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BbJ/IFAPUH. KOYY - KAPTA HA KAPUNEPATA

Ta3n KapTa Ha KapuepaTa 3armo4yBa C OMMCaHMe Ha KayecTBa U MHTEpecK, KOUTO BedHara
M3rpa)kaoaT dceH Npodun Ha YoBeK, Moaxoadll 3a KoHcynTupaHe. OnM1cBa ce IMYHOCT, KOATO e
ObN60oKo No6OMUTHA KbM YOBELLKMA YM, MOBEOEHWNETO M MOTMBALIMATA. YoBeK, KOMTO obunya aa
cnylla, Ja 3afaBa BbMpocu M Oa ce doKycrpa BbpXy GnarononydmeTo Ha gpyrute. AKLEHTbT
BbPXy eMmaTuaTa, KOMYyHUKaLMaTa U XKenaHMeTo da ce MpaBu pasfinka B XMBOTa Ha XopaTa
noAckasBa, Ye Tasu Mnpodecna e ocobeHO Moaxofdila 3a XOopa CbC CUAHA MeXOyMUUYHOCTHa
YYBCTBUTENTHOCT — Ka4eCTBa, KOUTO YECTO MPUTEXKaBaT OHE3U, NMPeMUHaNU Npes3 NNYHU TPYOHOCTH
WM eMOLIMOHAMHM MPean3BUKaTE NICTBa, KAaKTO YeCTo e cnydadT ¢ MnagexxmTte NEET.

Mo OTHOWEHMe Ha 3ano4yBaHETO B Ta3u O6ﬂaCT, KapTaTa npencrtaBd IbT, KOMTO WU3rnexga
MOCTUXNMM N TbBKaB. KpaTKOCpO“IHl/I KypcoBe o6yqumq Ca rnpennoxXeHn KaTo MbpBW CTbIKWA,
KOEeTO HaMaJlidBa 6apV|epaTa 3a yyactue. lNpernopbkaTta ga Ce HaMepW HaACTaBHUK, KOMTO Beue
pa6OTl/I C KJIMEHTHN, HEe CaMO 3aCW/1Ba 4OBeEelLIKaTa BPb3Ka B OCHOBATa Ha npocbecm;wa, HO U
npegyjiara rnpaktnyeH Ha4ymMH 3a HaBJ/IM3aHE B POJ1ATa Hpe3 HabnwgeHWe n nogkpena. Makap aa ce
CcrioMeHaBa CbOpMa}'IHO O6pa3OBaHl/|e — KaTo fgurnsioMa 3a cpenHo o6pa3OBaHme nnnm
6aKanaBprKa CTerneH — KapTaTa He o rnpenctaBd KaTo 3aab/IKUTE/THO UM3NCKBaHeE, 3aMa3Bankm
OOCTbIMHOCTTA.

CeKLUMATa 3a HarpaauTe e KpaTka, HO CU/THa. PonaTa Ha KOHCY/ITaHTa e MpeAcTaBeHa He caMo KaTo
Bb3MOXHOCT 3a MPUMYEH O0X0M, @ KaTO M3Mb/IHEHO CbC CMUCH/ U NIMYHO Pa3BUTUE MbTyBaHe. T4
npenjara LWaHC ga mnomMarall Ha ApYyruTe, KaTo CblLUEBPEMEHHO OrMno3HaBall cebe cu. ToBa
cbyeTaHMe Ha BbHLIEH TMPUHOC W BbTPELIeH pacTeXX MpaBu pofdra ocobeHO 3Haduma.
MO3ULIMOHMPA KOHCYITUPAHETO He MPOCTO KaTo paboTa, a KaTo Ha4yMH Ha »XMBOT, KOWTO nMoakpend
KaKTO €MOLIMOHATHOTO, Taka 1 COLIMANIHOTO OB/lacTABaHe.

KoHcynTaHT - KapTa Ha KapuepaTta KapTaTa Ha KapuvepaTa 3a KOHCY/ITaHT € HacodyeHa KbM xopa C
Mo-aHanmM3aToOPCKM U CTPATErMYECKM HauyMH Ha MUcreHe. Ta 3amoyBa ¢ KOMBMHALIMA OT UHTepecH
B BM3Heca, B3eMaHeTO Ha peLleHna 1 pasbupaHeTo Ha CUCTEMU — UHTEPEeCK Ha OHEe3W, KOUTO ca
NOBOMUTHN KaK GYHKLMOHMPAT HellaTa M xopaTa. Te3n MHTepecu ca CbyeTaHW CbC COMMAEH
Habop OT YMEeHUA: aHaNMUTUYHO MUCTIEHE, ACHO U3pa3aBaHe 1 0obpo cryllaHe. YepTn kato 6bp3a
MUCHS1, KPEaTUBHOCT U XKenaHune Oa ce NoaKpenaT ApyruTe onpenendar TMYHOCTHUS TUM, KOMTo 61
ce peanusupan ycrneLHo B Ta3m obnacr.

Hayanoto Ha npodecuoHanHUa MbT KaTo KOHCYNTaHT € MpeacTaBeHo Mo MHOro nparMaTuydeH
HauyuH. KapTaTa nogyepTaBa 3HaYeHWETO Ha NpuaobrBaHETO Ha MPaKTUYECKM OMUT U yUeHe Ype3
JencTBrMe — YMEeHUdA, KOUTO He MoraT Ja 6baaT YCBOeHUM caMo TeopeTuyHo. HaMepeHueTo fa ce
HaMepu MEeHTOP B KOHCY/TaHTCKa dUpMa WM areHuuda e MpeactaBeHO KaTo eduH OT HaW-
edeKTUBHUTE HauyMHUK 3a HaBNmM3aHe B npodecuaTa. Ob6pasoBaHMETO € MPU3HATO KaTo 4YacT oT
MbTd, HO HaM-rofigMa TeXeCT MMaT MPaKTUYECKUTE 3HAHUA U OMUTLT MO Pa3INYHK MPOEKTU.
YUyacTmeTo B CbObUTUA € CUMHO HacbpyeHo, KaTo ce noaYyepTaBa 3HAYEHMETO Ha U3rpaXKOaHeTo Ha
npodecmoHanHM KOHTaKTUM B cdepa, B KOATO B3aMMOOTHOLUEHUATa W penyTaumgra ca oT
pellaBallo 3HaYeHue.

MpuoobuBKMUTE Ha Ta3uW Kapuepa ca OcobeHO MnpuBMAeKaTeNHW 3a MAadu Xopa, KoUTo ca
NOBOMUTHU U ThPCAT pPasHoobpasne. KOHCYNTaHTCTBOTO € OMnMcaHo KaTo AMHaMUYHa OeMHOCT —
BCEKM MPOEKT € pas3findyeH 1 paboTaTa M3UCKBa MOCTOAHHO pa3BuTre. 3a NEETS unm Mnagexkm 6es
TPAAWLMOHEH KapuepeH MbT, TO3M M360p Npeasara HauMH Oa AOMNPUHACAT Ype3 afanTUBHOCT U
CTpaTernyecko MucreHe. ToBa € OBMacTABaLLO MOCNaHMe, KOETO Ka3Ba: yMbT TM € Han-0o6pUAT TM
MHCTPYMEHT, @ BCEKWM TBOM OMUT MOXKE fa CTaHe YacT OT TBOA NpodecmnoHaneH apceHarn.
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Bnorbp - KapTa Ha KapuepaTta KapTaTa Ha kapuepaTa 3a 6/10rbp € HacodeHa KbM
M3pasuTenHmn, MUCIELM N KpeaTUBHM MMadM Xopa. Td 3arnodsa Cc MoboBTa KbM e3MKa,
yeTeHeTo, MMCaHEeTO M pa3Ka3BaHeTO Ha UCTOPWU — KadecTBa, MOeanHU 3a Te3u, KOUTO
obuyat ga crnodendart NIMYHU FNefdHW TOYKM WM Ca PasBUMIN CUMHU KOMYHUKALMOHHM
YMEHMUS, MOHAKOra KaTo HauyMH Oa U3rpagdar CBOsTa MOEHTUYHOCT. KapTaTa nogdeprasa w
YyOOBMETBOPEHMETO, KOETO HOCKM 3adbfiboyeHOTO Mpoy4dBaHe Ha onpegeneHa Tema WU
croflensHeTo M ¢ ayamTopuaTa.

MbTAT KbM 6MIOMbPCTBOTO € NpeAcTaBeH KaTo HedopManeH M CaMOCTOATENHO OpraHu3npaH
— noaxoodw, 3a NEET Mnagexxu, KOUTO MOXe [ha Cce YyBCTBaT MW30JMpaHu OT
TpaguuMoHHaTa paboTHa cpepa. OBy4YeHMETO Ce OCHOBaBa Ha MpaKTWKa: PedoBHOTO
MMcaHe M yCbBbPLLUEHCTBaHe Ha €3UKOBUTE YMEHUA U3FpaXKaaT cnocobHocTuTe. BMecTo aa
aKLLEeHTMPa BbPXY OUMIOMUK, KapTaTa NpenopbyBa HAMUPaHe Ha KOMMPaAWTbP UM MEHTOP,
KOWMTO Oa CbOeWCTBa B MpoLeca Ha pa3BUTUE, KaTo nogyepTaBa CoLManHUG M OOCTbMeH
XapakKTep Ha ydeHeTo. DopManHOTO 0bpas3oBaHMe € CMoOMeHaTo, HO He e 3a0b/IKUTENHO —
Ba)XHOTO € rocfefoBaTeNIHOCTTa U OPUTMHANHUAT rflac, a He aKageMWYHUTe TUTIN.
Hacbp4yaBa ce y4dacTMeTo B CbOUTUA MO MAPKETUHI W MpearnpueMadectBo, KaTo ce
M3rpa)kga BM3MATaA 3a 6Morbpa KaTo CaMOCTodATesNnleH aBTop W 6baell npeanpuemMad cbe
cobCcTBEH BpaHLa.

Harpagute B Ta3W Kapuepa ca ocobeHO MNpuBAeKaTesIHM 3a MafduM Xopa, KOUTO TbpcaT
cBobofa M TBOPYECKO M3pas3aBaHe. BNorbpcTBOTO € MpeacTaBeHO KaTo bBKaBa M
BObXHOBABALLA paboTa, KOATO MOXe [Oa Ce U3Mb/HABA OT BCAKO MACTO. KapTaTa cbyeTaBa
apTUCTUYHaTa CTPaHa Ha MMCaHEeTO C Bb3MOXHOCTTa 3a PUHAHCOBA YCTOMYMBOCT. 33 OHe3M,
KOUTO Ce YyBCTBaT U30MMPaHM UK 6e3 Nocoka, Ta3u Kapuepa M3anpalla 9CHO rnocraHue:
MOYKelll Aa MpeBbpHeLL CBOS rlac B CTOMHOCT, HE3aBMCMMO Kbe ce HaMupalll.

. WL 4 ¥ I ' - 3
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3aknoueHne Te3n TpU KapTu Ha KapurepaTa Mpoab/KaBaT TpaauLMaTa Ha M man
Jobs 3a cb3gaBaHe Ha WMHCTPYMEHTU 33 KapWepHO OpueHTUpaHe, KOWUTO MHK,
Hacbp4aBallM M1 MCUXONOrnmyeckn oboCHOBaHUW. Bcska KapTa e M3rpageHa BbpxXy eMnaTUYHO
pa3bupaHe Ha OTMpaBHaTa TOYKa Ha MIaOMA YOBEK — HEe CaMO HeroBuTe YyMeHWs, HO W
HEeroBMTE CbMHEHMUS, MEUYTU U EMOLIMOHANMHW MOTPEBHOCTM.

Kato ce ¢oKyCcMpaT KaKTo BbPXYy MPAKTUYECKMTE Bb3MOXHOCTM 3a 3anoyBaHe (KaTo
MEHTOPCTBA, CbOUTUA M KPaTKM 0byYeHKd), Taka U BbPXYy OblOOKMUTE eMOLMOHaNHW Harpaam
(kaTo Bb3OENCTBME, pa3BUTUE U cebenspasaBaHe), KapTuTe npegsaraT rosedye OT
npodecroHanHa paMka — Te gaBaT Hagexkda. Te noMaraTt Ha MMaguTe xopa ga CM MpencTaBaT
cebe CM B CMUCNEHW POMM WM Oa OCb3HAAT, Ye TexHUTe KadecTBa — [OOPU Te3Wn, KOUTO
06LLEeCTBOTO YeCTo e nMpeHebperesano — BCbLLIHOCT ca TAXHa cuia.
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@ CAREER MAP FOR COACH

HumanJobs

1.1S THIS CAREER FOR ME?

INTEREST/ PASSION TALENT/ SKILLSET PERSONAL TRAITS
(¥) People’smind ()  Listening

@ Wants to help
@ Goal setting @/ Empathy & others
() Motivation () Asking questions Natural
. O communicator
@ Behaviour of ®/ Focusing on @/
people others Wants to make a

difference

2.HOW DO | START THIS CAREER?

/L)

Training Mentorship Education Networking
Short courses Get a mentor High school or  Go to coaching
and trainings Who needs help bachelor events

with clients degree

3. THE REWARD - on this job youget: ./’

» well paid

» helping people - a sense of fulfillment
« practical learning

- helps you understand yourself better
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@ CAREER MAP FOR CONSULTANT

Humanlobs

1.1S THIS CAREER FOR ME?

INTEREST/ PASSION TALENT/ SKILLSET PERSONAL TRAITS

@ Business @ Analytical thinking @/ Wants to help

others
() How things work () Communication @/
Quick and

@ How people @ Sl

Listening skills @ creative thinker

think and make
¢ Y Creativity & Natural good

decisions
learners

2.HOW DO | START THIS CAREER?

/)N

Training Mentorship Education Networking
Practical Get a mentor High schoolor  Go to as many
experience and at an agency bachelor events as you
learning degree can

3. THE REWARD - on this job youget: 7

« good payment

« interesting job - every project is different
« opportunities to grow

» putting theory in practice

23



@ CAREER MAP FOR BLOGGER

Humanlobs

1.1S THIS CAREER FOR ME?

INTEREST/ PASSION TALENT/ SKILLSET PERSONAL TRAITS

(\__)/ Language @ Writing ®/ Enjoys writing

(¥) Reading ) Persuasion & Enjoys o

) Writing () Strorytelling & Z::;::-:;a:’zaes

@ Aptarticular G)/ Creativity @f Keen interest in a
topic particular topic

2.HOW DO | START THIS CAREER?

/)N

Training Mentorship Education Networking

Language Get a High school or Marketing and
learning, copywriter bachelor Entrepreneurshi
writing as mentor and degree p events
apctices help with jon

3. THE REWARD - on this job youget: >/

« good payment
« interesting job - every project is different
» work from anywhere
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MPITAHOWA. OHTAMH ATEHT 3A OBCITY>XBAHE
HA KITMEHTU - KAPTA HA KAPVEPATA

Ta3n KapTa npeacrtaBa pond, KOaTo e ocobeHo noaxofddila 3a Xopa CbC CW/Ha
MEXXOYMMUYHOCTHA YYBCTBUTENMHOCT M €MOLMOHANHA UHTETMIeHTHOCT. Td 3amnodBa C onucaHue
Ha YoBeK, KOMTO obuya Oa PaboTu C Xopa, MOXKe Aa KOMYHUKKMPa SCHO, Aa MUCTW KpeaTUBHO 1
[a 3amna3Ba NpodecroHanmMsbM nom HanpexeHue. JIMdHK KadecTBa KaTo TbpreHue, 4obpoTa m
CMOKOMCTBME ca NnoavyepTaHM — 4YepTu, KOUTO YecTo ce cpellaT npu xopa, npeMuHanu npes
TPYOHOCTM UMM couManHa M3onaumsa, pasBuaM YCTOMYMBOCT WM eMrnaTusg B OTroBop Ha
MPEeXMBAHOTO.

ToBa, KOETO MpaBM Tasu KapTa OCOBEHO MpuBMeKaTeNHa, € aKUeHTbT BbpXy HUCKUTE
M3UCKBaHWYE 3a BfM3aHe B npodecuaTta. He ce msnckea dopManHo obpasoBaHme, a MoBevYeTo
obyyeHMs MoraT Oa ce MpeMuUHaT BbTPELIHO 4Ype3 BbBeXwpally MnporpamMu Ha camuTte
KOMMaHUW. HOBUTE CNy>KUTEMM ca HacbpyaBaHM [a ce y4yaT OT MO-OMUTHW KOseru, KoeTto
nobaBa coumaneH M CbTPYOHUMYECKU eNeMeHT KbM MHade OucTaHuMoHHaTa paborta. Tosu
MEHTOPCKM MOOXOM, MpaBu PodTa No-0OCTbMHa U MO-MasKo rnialleLla.

HarpaguTe ca NpeQOcTaBeHW KakTo B MpaKTU4YeH, Taka M B eMoluoHaneH nnaH. PaboTaTa
mpeqdnara rbBKaABOCT, OCOBEHO UYpe3 Bb3MOXXHOCTTAa 3a AWCTaHLUMOHHa paboTa U
CaMOCTOATENIHO MJlaHMpaHe Ha rpaduka. ToBa € OT CblIeCTBEHO 3HadeHuWe 3a xopa C
OrFpaHMUYeHns B TMOOABMMXHOCTTA, FPMXKEeLlM ce 3a O6M3KU UMW U3MUTBALLM TPEBOXHOCT B
coumanHu cpeoun. MIMa U dceH efleMeHT Ha JIMYHOCTHO M3pacTBaHe M YoBellka Bpb3Ka —
YyOOBNETBOPEHMETO OT TOBa Aa Momarall Ha ApyruTe, da pewasalwl npobnemMu v Aa npasuu
pasnuMKa, OopPU 3af4 eKpaHa. 3a HAKOW, KOMTO TbPCK HauMH Oa ce BbpHe Ha Mas3apa Ha Tpyda C
MUHWMaHW MPOMEHU B eXXedHEBMETO CU, Ta3W KapTa MNpedfiara KakTo peaniM3yeMocCT, Taka U
YOOBMETBOpPEHME.

BupTyaneH acucTteHT — KapTa Ha Kapueparta [1bTaT KbM npodecuaTa BUpPTyasieH acUCTEHT e
npenHasHayeH 3a opraHM3npaHn U OeTalHO OPUEHTUPAHM XOpa, KOUTO obumyaT Aa NnomaraT u
ce uyBcTBaT Oobpe B CTpPyKTypupaHa cpefa. KapTaTa 3amo4dBa C onpefenigHe Ha OCHOBHMU
MHTEpecK — YOoBEeLLKM pPecypcu, adMUHUCTPALINEG, TEXHONOTUKM — WU YMEHUI KaTo KOMMIOTbPHA
rPaMOTHOCT, KOMYHMKaLMA 1 paboTa ¢ xopa. JIMYHUAT Npodusl, KOMTO ce odepTaBa TyK, € Ha
MPUATENCKM HACTPOEH, HadexaeH U pasbupall, HOBEK — HAKOM, KOMTO ecTecTBeHO e rnoeman
pONATa Ha MOMOLLHUK B IMYHATa UMM ceMelHaTa cpefa M cera TbPpCW HauMH [a NpeBbpHE Ta3mn
CrocobHOoCT B Npodecus.

ObyyeHMEeTO TyK € MHOro [ocTbhHo. KapTaTa MnpernopbyBa OHMaMH KypcoBe, creLmanHo
HacoYeHM KbM BUPTya/niHaTa aCUCTEHLME, KaTO MHOIO OT TAX Ca AOCTbMHM Ha HUCKa LieHa Unm
6e3nnaTHo. ®opManHOTO 06pasoBaHMe e MO YKenaHue; Mo-Ba)kKHW ca MPaKTUYeCKUTe KypcoBe
Mo opraHusauuga v pabota ¢ UT MHCTpYMeHTU. HacbpyaBa ce oby4dyeHMeTOo B Mpoleca Ha
paboTa, 0COBEHO Ype3 KOHTAKT C MO-OMMUTHW BUPTYaNHW aCUCTEHTMU.

Cb3gaBaHeToO Ha MpodecroHaIHM BPb3KM CbLLO Mrpae BayKHa ponsa TyK. Mnatpopmm KaTo
LinkedIn n Facebook ce mpenopbyBaT KaTo Bb3MOXXHOCTU 3a HaBAM3aHe B MpodecroHanHm
OBLLHOCTM — Helllo, KoeTo MHOro Mnagmn xopa NEET Bede n3non3saT HeobULLMaNHo.
I13non3BaHeTo Ha Te3M MPOCTPAHCTBa C LleNl HaMKUpaHe Ha paboTa Moxe Aa 6bae KoMbopTeH
MbpBM eTar.

lLlo ce oTHacda Oo HarpagwuTte, OTHOBO Ha MpefdeH MfaH M3sm3a rbBkaBocTTa. CBobopaTta Aa
paboTKLL OT BKbLLUM, Aa M3bMpall paboTHOTO C/ BPEME M MOCTEMNEHHO Oa ce pa3BMBall B HOBU
obnactn (kaTo ynpaBfeHMe Ha MPOeKTU) MpeBpblia Ta3m npodechda B poad ¢ rMoTeHuMan 3a
Ob/ITOCPOYHO M3pacTBaHe. Td MO3BOM9BAa TWMXa KOMMETEHTHOCT, CTabUMHO pas3BUTUE U
€MOLIMOHaMHa CUFYPHOCT — Ba)HW CTOMHOCTU 3a YOBEK, KOMTO Bb3CTaHOBABA YBEPEHOCTTa CU
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Konupautbp/PepakTop - Kapta Ha KapueparTa

MNbTAT Ha KOMUpanTbpa U pedakTopa € eanH OT HaM-KpeaTUBHO OpPUMEHTUPAHUTE B Tasu
cepna Kaptm M e HacodeH OMNPEeKTHO KbM XOpPa, KOMUTO Ca CTPaCTHO yBJiedeHU Mo e3UKa,
KOMYHUKaUMNATA M Pa3Ka3BaHETO Ha WNCTOpUn. ToBa e 0cobeHO CUMHO U OBJ/1aCT4dBaLLO
MNocCaHWMe 3a M1agexXn, KOUTO Ca NnpeMmnHanm npe3 TpaBMm, HaMepuinm Ca ytexa B KHUrmTe
N Ca n3nossBasin NMMCaHeTo KaTo Ha4MH 3a CrpaBdHe C TPyOHOCTW. TexHUaT nmyeH onumT
MOXe cera fla ce npeBbpHe B MpodecmoHarnHa cuna.

KapTaTa 3amo4yBa C MHTEPECU B YETEeHeTO U MrcaHeTo M HaarpaXkaa Bbpxy TaX yMeHUs KaTo
rpamMaTurka, ACHOTa Ha M3Kasa, MapPKeTUHIoOBa KOMYHUKALMA 1 BrafgeeHe Ha Yy)au es3uuu.
Onuncea ce YoBeK, KOMTO € He CaMOo OeTalTHO OpUEHTMPAH M KpeaTUBEH, HO M HACOUYEH KbM
XopaTa — rnogyepTaBalku, Ye 4OPU CaMOTHOTO MCaHe MMa colManHo n3MepeHue, Korato e
HaCoOYEeHO KbM ayauTopus.

3a 3ano4yBaHe Ha KapuepaTa ce npernopbyBa NPUCbeaMHABaHE KbM MUCATENCKU TMAOUN U
TbpCeHe Ha MeHTOPCTBO OT npernofaBaTefin Mo MnmMcaHe — OTHOBO C aKLEeHT BbpXy
OBLIHOCTTa M YoBellKaTa Bpb3ka. O6pa3oBaHMETO He € 3aO0b/IKUTENHO, a € NMpPeacTaBeHo
KaTo MoJfie3Ha OCHOBA, OCOBEHO KOraTo € CbYeTaHO C MPaKTUYEeCKo obydeHMe KaTo e3MKOBU
cepTUdUKaTU UNK U3rpaxkgaHe Ha NnopTdono. To3u Noaxon Mpu3HaBa PaBHOCTOMHO KakToO
CaMOyKUTe, Taka 1 dopMaHo obyyeHnTe Maagm xopa.

Harpagute HaoxBbpadaT 4MCTO GUHAHCOBOTO M3MepeHMe. Te BK/IoYBaT TBopYyecka cBoboaa,
WHTENeKTyanlHo pa3Hoobpasme, MBKABOCT 3a paboTa OT PasCTodHME W CUTYPHOCT Ha
PaboTHOTO MACTO B AMIUTANHNA CBAT, 3aABUXKBaAH OT CbAbpyXaHMe. 3a Xopa, KOUTO MoXKe Aa
ce 4JyBCTBaT M30MMPaHMU WUMIN HECUTYPHM KaK Oda npencraBsar cebe cv Ha TpaguLMOHHUS
TpyOoB Masap, Ta3k KapTa HOCKU ICHO Moc/aHKe: TBOAT rfac € TBoATa CUla M MMa MACTO 3a
Hero B NpodecroHanH1g CBAT.

3aknoyeHue To3un nocnegeH Habop oT KapTh Ha KapuepaTa ce oT/IMYaBa CbC cUNeH GoKyc
BbpPXYy OUMUTaNHUTE, MBKABU MpPodecnim — XM3HeHO BaxkHa obnacT 3a NEET mMnagexu um
Xopa C Nneku yBpexxgaHusa. M TpuTte ponum ca OOCTbMHM 33 paboTa OT AOMa, M3MCKBAT HUCKO
00 yMepeHO HMBO Ha dopManHo obpasoBaHMe U NpednaraT CTPYKTYpPUPaH, HO aganTuBeH
npodecnoHaneH pacrtex.

ToBa, KOETO A O6e,EI,I/1H‘FIBa, e TaxXHaTa eMOoLMOoHaiHa OCHOBA. Bcaka KapTa roBopm He caMo
3a YMeH1nda 1 noteHunan 3a goxogm, Ho 1 3a I"IO-JJ,bﬂ6OKl/ITe HY>XOW Ha ueneBaTa rpyra Ha
npoeKTa Human Jobs: Hy>XOaTa OT CTa6l/IJ'IHOCT, MBKaBOCT, TBOPYECKO WM3pa3dBaHe,
eMoLMOoHaNmHa CUNypPHOCT M YoBellKa CBbP3aHOCT. He3aBMCMMO fanum e 4ypes MNMomMoLll Ha
aopyrmte, opraHmn3npaHe Ha 3ada4d4n 3a0 KyJInmcmTe Ui pa3kadBaHe Ha NCTOPpUKM 4Ype3 OyMu,
Te3N Kapmnepwum noTBbp>XaaBaT noedTta, e CMUNCTIeHaTa pa60Ta He M3NCKBa CbBbpPLIEHCTBO —
CaMO MpuncoLCcTBME, eMmMnatTnd 1 nocrieoBaTe/THOCT.
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’J{O ) CAREER MAP FOR
wmenoes O Nline Customer Service Agent

1.1S THIS CAREER FOR ME?
INTEREST/ PASSION TALENT/ SKILLSET PERSONAL TRAITS
() Working with people (/) Good with people @) Calm

@ Helping others @/ Clear communicator @/ Patient
@ Problem-solving @ Creative thinking @ Kind
@/ Technology @ Professionalism @/ Understanding

2.HOW DO | START THIS CAREER?

/)N

Training Mentorship Education Networking
COmpany Senior None needed Indeed
training colleagues

3. THE REWARD - on this job you get: ./’
As an online customer service agent, you can enjoy the flexibility of

working from home, the freedom to set your own schedule, increasing
job opportunities, and room for growth.
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@ CAREER MAP FOR
Humanlobs Virtual ASSiSta nt

1.1S THIS CAREER FOR ME?

INTEREST/ PASSION TALENT/ SKILLSET PERSONAL TRAITS

@ HR @/ Computer skills @ Friendly
(/) Project management(+/) People skills @ Organised
@ Technology @ Attention to detail

@ Understanding
G)/ Admin @ Communication @ Supportive

2.HOW DO | START THIS CAREER?

/]

Training Mentorship Education Networking
Online virtual Senior None needed Linkedin,
assistant colleagues but courses in Facebook
courses organisation, groups for
and computer Virtual
skills help Assistants

3. THE REWARD - on this job you get: Q\_};

As a virtual assistant, you can enjoy the flexibility of working from
home, the freedom to set your hours, and the chance to develop your
communication skills.
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@ CAREER_ MAP F'OR
Copywriter/editor

HumanJobs

1.1S THIS CAREER FOR ME?

INTEREST/ PASSION TALENT/ SKILLSET PERSONAL TRAITS

2.HOW DO | START THIS CAREER?

/L1 N

Training Mentorship Education Networking
Language level Writing teachers BA preferred Writers Guilds
certification

3. THE REWARD - on this job youget: ./

As a copywriter/editor, you can enjoy creative expression,
problem-solving opportunities, flexible working, a variety
of tasks, and job security.

(/) Reading (@) Grammar @ Detail-orientated
() Writing ) spelling ) Peoplefocused
/) communication (V) Languages @ Ccreative

& Marketing ) Clarity 7 Organised
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NTAJTTNA. ONEPATOP 3A BbBEXOAHE HA
ODAHHW — KAPTA HA KAPUEPATA

Tasm KapTa MNpeacTaBa Mpodecud, KOATO e eQHOBPEMEHHO CTPYKTypUpaHa W OOCTbMHa —
moeanHa KoOMOMHaUMS 33 MMagM Xopa, KOUTO TbPCAT ACHOTa, PyTUMHA WM HaOexOHOCT B
npodecmoHanHmMa cu »MBOT. CeKuMaTa 3a caMoolleHKa Haco4dBa moTpebuTensa ga obMucnm
CBOWTE eCTeCTBEeHU HaknoHHocTU: ObpbllaTe N1 BHUMaHWe Ha OeTaunun? XapecBa v BU Oa
opraHusunpate MHbdopMaumna? MlopaeeTe M ce C TOYHOCTTa CU?

Hapen ¢ Te3n MHTepecH, HeobxognuMmTe yMeHUa BKItoYBaT 6bp30 MMUCaHe Ha KiaBuMaTypa,
BNajeeHe Ha codTyep 1 yrnpaBfeHne Ha BpeMeTo. BaxHOTO TyK € BanaHChT Mexay TexHuYecKa
KOMMETEHTHOCT W JNUYHa OucumnnuMHa. KapTaTa yTBbpyKOaBa, 4Ye 4OoBeK, KOWTOo e
rnocnepnoBaTtesieH, CbcpeaoToyeH M aganTmMBeH, € obpe NoAroTBeH 3a Tasu chepa, Aopn 1 6e3
BUCLLe obpa3oBaHmMe N npeguileH npodecroHaneH onmr.

CTpaTermaTa 3a 3aro4dBaHe Ha KapuvepaTa € MPpUATHO OMpeKTHa. KapTaTta nogdepTaBa
0byunTEeNHM NporpamMu 3a oBnaasaBaHe Ha coPTyep UM KNaBMaATyPHU TEXHUKM, KaTo CblLLO Taka
Hacbp4yaBa TbPCEHETO Ha MEHTOPCTBO — Ba)XeH efleMeHT 3a XopaTa, KOMTO ce Bb3Mof3BaT oT
MpakTMdecka noakpena. O6pa3oBaHMETO TyK He O3HayaBa 3adb/DKMUTENHO YUYUNULLe WMn
YHUBEPCUTET, a MOyKe Oa 6bae KpaTbK, NpakTudeckn Kypc. CMoMeHaBa ce U 3Ha4YeHMeTo Ha
Cb3[aBaHETO Ha KOHTaKTW 4pe3 KapuepHU GopyMU WM OHMAMH rpyrnuy, KOeTo Cb3gasa
HUCKOPUCKOBU Bb3MOXXHOCTU 33 y4acTe 1 BUOMMOCT.

B cekumMaTa 3a HarpaguTe ca NogyepTaHM HAKOKO KTIOYOBU MOJM3M: Bb3MOXHOCT 3a pa3BUTME
Ha TOYHOCT M edbeKTUBHOCT, cTabunHa paboTHa cpeaa, MPeHOCUMM YMeHUa U HagexaeH aoxoa.
PaboTaTa e npefncraBeHa He KaTo OAACKaBa, a KaTO CUNypHa — HeLlo, KOeTo OCUrypsiBa
CTPYKTYpPa, aBTOHOMHOCT U KOMPOPT Ha pyTMHaTa. 3a NEET Mniagexkm unm 3a xopa ¢ coumanHa
TPEBOXHOCT UMW NeKW yBpeXkaaHus, Ta3n kKapTa M3npalla obHageXkgaBallo nocnaHue: uMa
MACTO 3a Teb Ha Masapa Ha TPYAa, KbOETO Ce LeHM TBOSATa NMPELM3HOCT, @ He AunaomMaTa Tw.

TenedpoHeH aHKeTbop - KapTa Ha KapuepaTa Ta3y KapTa 3amo4dBa C MHOMO YOBeLLUKMU
dokycmpaHo nocnaHue. MNMoco4sa, Ye Tasn npodecna e naeanHa 3a xopa, KOMTo obuyaT aa ce
CBbP3BaT C ApyruTe, MpoasdaBaT Jt060MNUTCTBO KbM YOBELLIKOTO MoBedeHWe U ca MOTUBUPaHU
OT NMpouecK kaTo nogobpeHre 1 obpaTHa Bpb3ka. M3NMCKBAHUTE YMEHUA — aKTUBHO ChyllaHe,
TEXHWKW 33 3a[aBaHe Ha BbMpocK, eMNaThsa M BbBeXOaHe Ha JaHHW — pa3uuTaT noBeye Ha
KOMYHMKaALMOHHM CMOCOBHOCTU M €MOLMOHANHa MHTENTMIeHTHOCT, OTKOMTKOTO Ha dopMariHm
KBanMdWKaLMKM, KOeTO MpaBW TO3M MbT OCOBEHO OOCTbMEH 3a XOpa C MeXOyNMMUYHOCTHMU
YMEHUS, HO OrpaHnYeH akageMuyeH onmT.

CTpyKTypaTa 3a BfM3aHe B Npodecmdara e dcHa M NpakKTu4yHa. HacbpyaBa ce obydyeHneTo Mo
TEXHWKM 3a TenedoHHU MHTEPBIOTa 1 paboTaTta C OMUTHU aHKETbOPU — OTHOBO C aKLLEHT BbPXY
MEHTOPCTBOTO KaTO HauWH 3a U3rpakgaHe Ha yBepeHocT. O6pa3oBaTesiHUTe MpensioxXeHns
BKJTIOUYBAT KPATKM KYpPCOBE MO Ma3apHU NpoyYBaHUa UM KOMYHUKaLWS, KOUTO MoraT Aa 6baat
3aBbPLUEHU OHMAWH WU B KPATKOCPOYHWM MporpaMuy. Bb3MOXHOCTUTE 3a U3rpakgaHe Ha
KOHTaKTU BK/OUYBAT yebUHapKU, KoHDepeHUMM 1 NpodecnoHanHu acoumaumm — cpeam, KomTo
NpenocTaBaT LeHeH ONUT M BPb3KKM 6e3 rofieMmn GUHAHCOBU UM BPEMEBU aHTaXKUMEHTH.

Ham-Bne4yaTtndaBalloTO € HAYMHDBT, MO KOMUTO npodecmaTa e npencrtaBeHa KaTo M3TOYHMK Ha
Harpagn. OcBeH [poxoauTe, paboTaTa nNpensara Bb3MOXHOCT 33 YCbBbPLIEHCTBaHE Ha
KOMYHUKaUMOHHUTE YMEHUs, pa3bupaHe Ha YOBELUKOTO MoBedeHMe, 3HAYMM MPUHOC KbM
npouecuTe Mo Nnoabop M HenpekbCcHATO yyeHe. MNogyepTaBa ce, Ye eMnaTUAaTa, HeyTPanHoCTTa
M MOBOMNUTCTBOTO HE Ca CaMO IMYHOCTHM YepPTK, @ LLleHHU NpodecnoHanHM KadecTBa. 3a YoBeK,
KOMTO Mpeaun e 6un msknodeH ot dopmManHata TpynooBa cpefa, Ta3u KapTta npegfara nbT, B
KOMTO YMEHMETO Aa Cryllall BHMMATETHO MOXKe @ Ce MPeBbPHE B yCMeLLHa Kapuepa.
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Cb3paTen Ha CbAbpXaHUe 3a couunaJiiHn Mmeagum - KapTa Ha KapuepaTta
TpeTaTa KapTa € HacoYyeHa AUPEKTHO KbM KpeaTUBHU, AUTUTaNIHO FPaMOTHU 1 YeCTo COoLIManHO
aHraYkMpaHu Mnagm xopa. Ta 3arodBa C MNpu3HaBaHe Ha WHTepecuTe KbM KpeaTMBHOCT,
ONTUTANHW TeHOEHLU MW, 3aCTbMHMYECTBO M U3rpakaaHe Ha 0BLLHOCTM — 061acTu, KOUTO YEeCcTo
ca npeHebpereaHy KaTo ,XobuTa“, HO TyK ca TMpeOcTaBeHW KaTo /JIerMTMMHa OCHOoBa 3a
M3rpakgaHe Ha Kapuepa. HabopbT OT YMEHMA BK/IOYBA Cb3daBaHe Ha CbAbpyKaHMe, aHanms Ha
JaHHW, pa3ka3BaHe Ha UCTOPUM M adanTUBHOCT — MHCTPYMEHTU, KOUTO OHELLIHWTE MTaau Xopa
YyecTo Beye 1M3Mo3BaT HedopMarHo.

3a 3aro4yBaHe Ha KapuepaTa KapTaTa npeanara LWWUPOK CrMeKTbP OT Bb3MOXHOCTU: OT
npeMuHaBaHe Ha OHMalH KypCcoBe M ydacTue B paboTUNHULIM 00 0byYeHMe BbB BUCLLE y4ebHOo
3aBefeHMe MO MapKeTUHI WM KOMyHMKaLMKW., OcobeHo BaXXeH € aKLUeHTbT BbpXy
MEHTOPCTBOTO, KOETO MOCTaBdA MpoLeca Ha yYeHe B YOBELLKM, B3aMMOOTHOLLIEHUYECKN KOHTEKCT.
Cb3gaBaHeTo Ha MNpodecUMoHanHM KOHTaKTW € MPeacTaBeHO He KaTo HeLlo efUMTapHO Wau
HeOOCTbIMHO, @ KaTo MpPOLEeC, OPUEHTUPAaH KbM OBLIHOCTTa — 4Ype3 MNpucbedmHaBaHe KbM
MapPKETUHIOBU OBLLHOCTU B COLIMANMHUTE MPEXM, ydacTe B KOHDEPEHLIMM U aKTUBHO criefeHe
Ha HOBUTE TeHOEHLINN.

Harpagute Ha Ta3y Kapuvepa ca eMOLMOHANHO MOTMBMUpPALLM. TBOPYECKO YOOBMNETBOPEHME,
COLManHO Bb3OENCTBUE, HE3ABUCUMOCT M Bb3MOXXHOCT 3@ MPU3HAHME ca MpencTaBeEHM KaTo
OCHOBHW pe3ynTaTu. Ta3u Kapuepa He e MPoCTo My6nuMKyBaHe Ha CbObpXaHWe — Ta e
pa3ka3BaHe Ha UCTOPUU, U3FpaXKgaHe Ha MOEHTUYHOCT U M3MNOA3BaHE Ha rfnaca 3a opopMaHe
Ha OHMaMH OBLLIHOCTW. 3a Maau Xopa oT rpynaTa Ha NEET, KoMTo MoXe fda ca ce 3aTpyaHsaBanm
03 HaMepaT TpaanLMOHHM GOPMIKM Ha CaMOOLLEHKa, Ta3M KapTa € MoKaHa Aa NpeBbpHaT cBOUTE
CTPACTU U AUTrUTaNIHa KOMMNETEHTHOCT B IEFUTUMEH U yBaXXaBaH MpPopeCUOHaNeH MbT.

3akoyeHue

Te3n TpW KapTW Ha KapuepaTa MpeKpacHO YNaBAT CbLIHOCTTa Ha MpoekTta Human Jobs:
OOCTbMHWM, eMMNaTUYHK 1M OBMacTABalLM MbTULIA 33 HaBIM3aHe Ha Masapa Ha Tpyda. Bcdaka
npodecuna e NpeacTaBeHa He caMo Mpes NMpK3MaTa Ha YMEeHUATa, HO 1 Npes NcmMxonormyecka m
eMoLMoHanHa rnefHa Touyka, Kato rnomara Ha MnaguTe xopa [a pasno3HaaT rnoTeHuuana cu
Bb3 OCHOBa Ha TOBa KOMW Ca Te — a He CaMO Ha TOBa, KOeTO Ca YU,

HeszaBncmMMO pganuv KaptaTta BOAW KbM pa60Ta C OaHHW 3aa KyJ1ncumTe, UHTepBIOMPaHeE B
pa3roBopeH Cctui Ui TBOpPYECKO ONTUNTAJIHO Pa3Ka3BaHe Ha UCTOPKUK, MOClaHMEeTO e edHO U
CbLLO: TBOUTE YMEHUS, TBOUTE KaYeCTBa U TBOUTE MHTEPECU ca LleHHU. N MMa MACTO Ha na3apa
Ha TpyOa, KOeTOo ' npm3HaBa 1 LLeHW.
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@ CAREER MAP FOR DATA ENTRY
wmo.  OPERATOR

1.1S THIS CAREER FOR ME?

INTEREST/ PASSION TALENT/ SKILLSET PERSONAL TRAITS
(¥) Accuracy @) ;Eﬁiﬁ%guprea%ﬂ (¥) Concentration
@ gé%%?gizsed & g?&%ﬁ ﬁcy (/) Reliability
(¥) DataAnalysis ) g’gfa”i‘gon o (¥ Adaptability
@ Effiglancy @ Hg]neagement @ Eiltgﬁsasgeme nt

2.HOW DO | START THIS CAREER?

/Lol N

Training Mentorship Education Networking
attend data entry seek experienced courses in data local job fairs,
software and  professionals in entry software online forums,
techniques data entry skills and and networking
training programs keyboarding events
techniques

3. THE REWARD - on this job you get: Q\?

Hone your accuracy and attention to detail
Stable and consistent work providing a
reliable income and job security

Becoming mor efficieny and productive
Data entry skills are highly transferable
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9)) ' CAREER MAP FOR PHONE
s INTERVIEWER

1.1S THIS CAREER FOR ME?

INTEREST/ PASSION TALENT/ SKILLSET PERSONAL TRAITS

@ Fn'?ig?e[t?:tion (¥ Active Listening (¥ Patience

T :
& Employment & QUHONE  @jnewtrality
() Data Collection () Empathy (¥) Adaptability
@

Improvement (%) Data Entr V) ati
ang Feedback Y Y ngrﬁ%mzatlonal

2.HOW DO | START THIS CAREER?

/Lol N

Training Mentorship Education Networking
training programs connect with courses in market conferences,
specialising in experienced research, survey webinars, and
telephone professional methodologies, or professional
surveys interviewers communication associations

3. THE REWARD - on this job you get: ./’

e Sharpen communication Skills

e |nsight into Human Behaviour

e Contributing to Hiring Processes
e Continuous Learning
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@ CAREER MAP FOR CONTENT
wm-  CREATOR FOR SOCIAL MEDIA

1.1S THIS CAREER FOR ME?

INTEREST/ PASSION TALENT/ SKILLSET PERSONAL TRAITS

@ Creativity & %Poncgﬁg%lon ) Patience

(v) DigitalTrends ) g?lg!@lt%gdia @ Consistency

& gg%rlnntémty ) Storytelling & golmsmunlcatlon
¥) Cause v)  Adaptabilit ¥} Resilience

O Advocacy O e Y O

2.HOW DO | START THIS CAREER?

/)N

Training Mentorship Education Networking

taking online  seek mentorship Pursuingamaster or Attend events,
courses or  from experienced degree in marketing conferences, and
attending professionals ~ OF communications join social media

workshops marketing
communities

3. THE REWARD - on this job you get: ./

¢ Creative Fulfillment

* Influence and Impact

¢ Flexibility and Independence
e Recognition and Growth

Co-funded by
the European Union
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3aK1ryeHme

KapuepHUTe KapTu, NpeacTtaBeH TyK, He ca MPOoCToO NpodecUoHanHU MHCTPYMEHTU — Te ca
€MOLMOHaMHM MOCTOBE, KOWMTO CBbP3BaT MaamTe xopa ¢ 6baelle, U3Mb/IHEHO C aBTOHOMHOCT,
cebeunspasdgaBaHe U NMpUHoOC. Ype3 ¢oKyc BbpXy AOCTbMHOCTTA, Pa3Ka3BaHETO Ha UCTOPUM U
MepcoHanmM3npaHoToO Pa3BUTKE, MPOeKTbT Human Jobs 3ambfBa MpasHUHWTE, OCTaBEHM OT
TPAOMLIMOHHUTE CUCTEMM 3a MNpodecUoHanIHO opueHTMpaHe. Bcaka KapTa yTBbp)KOaBa
KayecTBa, KOUTO YecTo ca MNpeHebperesaHM B CTaHOAPTHOTO ThbpceHe Ha paboTa — emnaTtug,
KPeaTUBHOCT, YCTOMUYMBOCT U CaMOaHanns — U rv NpeBpblLa B NpodbecoHanHM CUMHK CTPaHM.

HezaBucrMMO panv MbT9T BOOWM KbM KpeaTMBHA Kapuepa B WIKOCTPaAUMATS, cTabunHa
AOMUWHUNCTPATUBHaA pPOJ1d UM bBKaBa OHMAaMH MO3MLMS, MOCIAaHMETO € ACHO: BCEKM MIafg
YOBEK MMa MACTO Ha Masapa Ha Tpyha. Te3n KapTu oBactaeBaT ﬂOTpe6l/lTeJ'|l/ITe Oa
BU3Yyann3npat noTteHumasna CH, Aa HarnpaBdAT MbpPBUTE CUN CTbIMNKM C YBEPEHOCT N Oa OCb3HAAT
CBOATa CTOMHOCT OTBbA AUNMIIOMUTE U CIDOpMaJ'IHl/ITe KBaJ'Il/ICbVIKaLI,l/I n.

MO TO3M HaYMH Te YTBbPXKAABAT OCHOBHATa MMCUA Ha MHMLMaTMBaTa Human Jobs: na cb3naBa
NbTULLA, KOUTO Ca npmo6u_|,aBaL|_|,v|, OPNEHTNPAaHN KbM YOBEKa N U3MbJTHEHW C Bb3MOXXHOCTW.
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